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VIGO COUNTY ECONOMIC OPPORTUNITY ACT COMMITTEE, INC. 
ANNUAL REPORT 


October 31, 1971 


Introduction: 


The purpose of the Community Action Agency of the Office of Economic 
Opportunity is to eliminate the paradox of poverty in the midst of plenty 
in this community by opening to everyone the opportunity for education 
and training, the opportunity to work and the opportunity to live in decency 
and dignity: According to Section 201(a) of the Economic Opportunity 
Act, "to stimulate a better focusing of all available local, State, Private, 
and Federal resources upon the goal of enabling low income families, and 
low income individuals of all ages, in rural and urban areas, to attain 
skills, knowledge, and motivations and secure the opportunities needed for 
them to become self-sufficient". 


The CAA proposes: to do this by strengthening the means and capacity 
for: 


(1) more effective self-help efforts by the poor, individually and in 
organizations through which they can participate in planning, 
conduct and evaluation of programs affecting their lives; 


(2) greater private, voluntary involvement by which not only the 
poor but business, labor, service agencies, civic and religious 
organizations are enabled to play their full role along with govern- 
ment, contributing their human and financial resources to the solu- 
tion of community problems; and 


(3) the sharing of views and approaches among the public and private 
groups to clarify differences and reach constructive solutions 
which broaden the common commitemnt and strengthen the effectiveness 
of the community attack on poverty. 


As advocates for the poor in Vigo County, we have committed ourselves 
to work toward the elimination of poverty by providing jobs and job training 
opportunities to increase the employability of the unemployed; by providing 
Type A meals to eliminate hunger and malnutrition and providing medical 
services to the indigent through coordinated effort with agencies in the 
community engaged in the same; by presenting alternatives (through Family 
Planning) to having more children than one can support--when doing so 
continually perpetuates the cycle of poverty; by providing training 
and educational programs to increasecitizenship participation; by creating 
an awareness of one's rights as a citizen and the statutes existing to 
protect these rights; by providing legal counsel and representation for 
those who have legal problems; by advocating change of laws which affect 
poor people adversely and in a discriminatory manner; by providing 
avenues for the achievement of decent living quarters; in short, our 
aim is to rid the poor and disadvantaged of the HOPELESSNESS inherent in 
the conditions of poverty. 
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The following pages contain reports on program activities manifesting 
Ж our goals and САР Mission: 


1. Statement from Governing Board Chairman, 
Mrs. Margaret Banker 


2. Statement fren Executive Director, Мг. 
John W. Feuquay 


3. Neighborhood Youth Corps 
4. Youth Development Program 
5. Emergency Food and Medical 
6. Manpower Planning 

7. Family Planning 

8. Neighborhood Centers 


A. Outreach ACtivity 
B. Breakfast and Lunch Programs 
C. Foods and Sewing Classes 
D. Income Tax 
E. Legal Services 
de F. Cooperative Summer Program with VCPL 
G. Training of Outreach Workers 
H. Dreiser Square Handicraft 
I. Adult REcreation 


9. Head Start 
10. Budget 

ll. Conclusion 
12. Appendices 


А. 0.Е.0. Board Members 
В. ШО. E.O. SEALE 


С. 0.Е.0. Poverty Guidelines 
D. Data Collection Forms 


1. NYC 

2. Youth Development 

3. Emergency Food & Medical 

4, Family Planning 

5. Neighborhood Center Program 


STATEMENT FROM THE EXECUTIVE DTPECTOR 


The baBic philosophy of the Vigo County 0.Е.0. Community Action Program 
Inc., is and vill continue to be thet the majority of disadvantaged can 
increase their contribution to society and that they prefer to pay their own 
way, where real opportunities to do so are present. We do take the position 
that virtually а11 people prefer to be productive, to be self-sufficient, end 
to improve the condition of their lives. We further recognize that: (1) Many 
disadvantaged people are self-sufficient but are unable to command an income 
that fairly represents their skills. (2) Many disadvantaged are not 
adequately trained to take responsible positions on sophisticated jobs that 
are open in tke mainstream. (3) Other disadvantaged people are both ready 
and eble to fit into the system but for dislocation of places, time and 
economic variances are unable to participate. (4) Still others are burdened 
with incorrectable dependencies (severe physical disability, incapacitating 
diseases, mental incompetence) and that the traditional role of welfare is 
both necessary and proper for such persons. 

We believe that if a cormunity action agency reinforces dependency 
experience by doing for the disadvantaged that they can do for themselves, 
it becomes counter-productive. We believe that self-help should begin at 
the beginning defining the problem of poverty, deciding on solutions, 
designing strategies, managing operation, evaluating effectiveness and 
efficiency of these steps (problem defining, goal setting, strategy designing, 
management evaluation,) and refining those steps. 

We feel that we have played a significant role in bringing about a change 
in the people and community that we have served. We are disappointed that we 
have not had more of an impact on the community. We feel that we have just 
scratched the surface in the war on poverty. 

The year 1970-71 witnessed many steps of progress in the Community Action 


Program. Primarily additions of new programs (Family Planning, Fmergency Food 


and Medical, and Manpower Planning), and the redirecting of old ones 


(Heighborhood Centers Youth Development, and Head Start), which are outlined 


in the following pages of this yearly report. 


Respectfully submitted, 
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а Executive Director 


NEIGHBORHOOD YOUTH CORPS 


ANNUAL REPORT 


NYC GOALS 
Тһе Neighcihood Ycuth Corps has three major goals and three major components. 


I. THE NYC IN-SCHOOL WINTER PROGRAM is designed to help youth from low- 
income families to stay in school. By providing part-time work 
coupled with counseling and, when necessary, related remedial education 
and vocational training. The current in-School Winter Program started 


September 7, 1971 and will end June 2, 1972. 


II. THE NYC IN-SCHOOL SUMMER PROGRAM. During the summer months millions 
of yount Americans look for work. The disadvantaged youth, those 
most in need of work, are frequently those least able to find it. 
The summer program is designed to assist these youth by encouraging 
them to maintain or rosume their education, providing them with 
financial assistance, and enhancing their employment potential. 
Remedial education, counseling and training are provided in addition 
to work experience as required. The next In-School Summer Trogram 
will *egin June 5, 1972 and will end August 26, 1972. 


III. THE NYC OUT-OF-SCHOOL PROGRAM is designed to meet the objective of 
increased employability for the unemployed, lwo-income youth who 
are not in school, by providing the work experience, counseling, 
remedial education and training that will result in their return to 
school; or for those youth for whom return to school is not feasible, 
will result in improvement in motivation and work habits that will 
lead to vocational training or permanent employment. The current 
Out-Of-School Program started October 16, 1971 and will end July 15, 
1972 


SUMMARY OF PROGRAMS 


TUTORING: FE GCRAM, 


Volunteer students from Indiana State University are recruited to tutor 
enrollees in the In-School and Out-Of-School programs. It is hoped 
that the tutors will be able to help the In-School enrollees with the 
subjects they are taking and help any Out-Of-School enrollee pass the 
state GED exam. 


YOUTH TUTORING YOUTH 


Fifteen NYC enrollees of the 1971 In-School Summer Program had an 
opportunity to participate in a pilot tutoring program. This tutoring 
program was proposed by a local elementary principal and was jointly 
sponsored by NYC and the Vigo County School Corporation. 


the main goal of the tutoring program was to improve the reading 
habits and skills of elementary school children. Fifteen NYC 
enrollees were selected to tutor 30 elementary school children on 
a one-to-one basis. The NYC enrollees were supervised by a reading 
specialist in the employ of the school corporation and by an NYC 
cou:.selor. 


This pilot program lasted six weeks and from all reports it did 
improve the reading habits and skills of the elementary children 
PLUS it boosed the self-image of many of the enrollees. 


VOCATIONAL COUNSELING PROGRAM 


We have set up a vocational counseling program which enables us to 
determine the enrollees vocational interest. The vocational counseling 
program is a five step program. 


I. The vocational interest of each enrollee is determined by the 
enrollee and counselor working with the Occupational Fxploration 
Kit and/or by the enrollee taking a vocational aptitude and 
interest inventory test. 


ІІ. Each enrollee is counseled in how to get along with others on 
the job by working with the counselor and The World of Work 
tape kit. 


III. Each enrollee is instructed in how to prepare a personal resume 
and a letter of introduction. 


IV. Each enrollee is sent out into the community for at least three 
hypothetical job interviews. These job interviews are with 
private firms in the community. 


V. Each enrollee is encouraged to pursue all job openings in their 
area of interest. 


WORK DONE BY ENROLLEES 


NYC enrollees with the In-School program have, for the most part, been placed 
in positions with the local school system. In some instances enrollees have 
been placed in community agencies. These agencies include the Public Library, 
the United Fund, Y.W.C.A., etc. А11 of the community agencies are non- 
profit agencies. 


For the Out-Of-School program, job stations have been located in community 
agencies and departments of the local city and county government. 


On the next page is a list of job stations and the type of work which enrollees 
perform as trainees and aides. 


JOB STATION 


BABE RUTH LEAGUE 
BIG BROTHERS ASSOCIATION 


TERRE HAUTE AIRPORT 


NORTH & SOUTH SIDE DAY NURSERY 


TERRE HAUTE HOUSING AUTHORITY 


U.S. ARMED FORCES RECRUITING OFFICES 
` (Army, Navy, Marine, Air Force) 


TERRE HAUTE BOYS CLUB 


OTTER CREEK TRUSTEE 


HEAD START 

HYTE COMMUNITY CENTER 
М.А.А.С.Р. 

Y.W.C.A. 


CITY PARK DEPARTMENT 

VIGO COUNTY SCHOOL CORP. 
COUNTY HIGHWAY DEPARTMENT 
AM"RICAN RED CROSS 

UNITED FUND 


PUBLIC LIBRARY 


VIGO COUNTY PARK DEPARTMENT 


ST. ANTHONY HOSPITAL 


UNION HOSPITAL 


TYPE OF WORK 
Custodial Aide 
Clerical 


Maintenance Aide 
& Custodial Aide 


Maintenance Aide 
Custodial А-ѓе,6 
Recreation Aide 
Maintenace Aide, 
Custodial Aide, & 
Recreation Aide 


Clerical 


Recreation Aide 


Custodial Atde & 
Conservation Aide 


Teacher's Aide 
Recreation Aide 
Clerical 
Clerical 


Custodial Aide & 
Conservation Aide 


Custodial Aide & 
Library Aide 


Custodial Aide, 
Maintenance Aide, & 
Conservation Aide 
Custodial Aide 
Clerical 

Clerical 

Custodial Aide, 
Maintenance Aide, & 
Conservation Aide 


NURS: 5 Aide Assistant 


HEALTH Aide, Clinic Aide, & 
Nurse's Aide 
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JOB TITLES 


Below is a list of broad job titles and examples of the specific 
titles which closely corresponds to the primary work assignment of 
the enrollee. 


Clerical Aide Education Aide 
Inventory aide Teacher's aide 
Supply Room aide Audio-visual aide 
Office aide Counselor's aide 
Information aide Tutoring aide 
Reception aide Exhibit aide 


Messenger aide 


Maintenance Aide 
Custodial Aide 


Equipment repair aide 


Cleaning aide Furniture repair aide 
Trash collection aide Maintenance aide 
Sanitation aide Appliance repair aide 


Locker room aide 
Food Service Aide 
Conservation/Beautification Aide 
Kitchen aide 


Beautification aide Cafeteria aide 

Fish hatchery aide Lunchroom aide 

Pollution control aide 

Wildlife conservation aide ilealth Service {tie 

Landscaper's aide 

Park aide Clinic aide 

Trail and path construction aide Health aide 

Fire control aide Nurse's aide 

Soil survey aide Pediatric clinic aide 
Orderly's aide 

Aide to Craftsmen, Месһапісв and Aide to aged or handicapped 


Related Persons 
Library Aide 
Mechanic's aide 


Painter's aide Bookmobile aide 
Carpenter's aide Book repair aide 
Engineering aide Catalogue aide 
Draftsman's aide Shelver 

Plunber's aide General library aide 


Recreation Aide 


Playground aide 
Arts and crafts aide 
Drama group aide 
Story reader 

Guide 

Tour aide 

Beach aide 

Boat house aide 


TOTAL EWROLLEES IN EACH PROGRAM 
and 
IN EACH JOB CLASSIFICATION 


NYC IN-SCHOOL SUiMER PROGRAM = June 7, 1971 to August 27, 1971 
Job Title No. of Enrollees 

Maintenance 150 
Conservation 70 
Recreation 51 
Clerical 32 
Education 32 
Health Service 19 
Food Service 16 
Custodial 7 
Library 3 

Total 380 


NYC IN-SCHOOL WINTER PROGRAM - September 7, 1971 to June 2, 1972 


Job Title No. of Enrollees 
Maintenance 37 
Clerical 18 
Recreation 10 
Health Service 6 
Food Service 2 
Custodial 1 
Library “Ж 

Total 75 
NYC OUT-OF-SCHOOL PROGRA - October 16, 1971 to July 15, 1972 

Job Title No. of Enrollees 
Maintenance 20 
Custodial 7 
Clerical 6 
Conservation 5 
Recreation 2 
Library m 

Total 41 
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BUDGET AND EXPENDITURES* 


NYC IN-SCHOOL SUMMER PROGRAM -- June 7, 1971 to August 27, 1971 


TOTAL HOURS WORKED 69,612 k 
ENROLLEE WAGES $111,380.99 
TOTAL ENROLLEE COSTS 117,315.68 
STAFF COSTS 9,178.18 
OPERATIONAL COSTS 314.67 
TOTAL COST OF PROJECT 144,032.43 
SPONSOR'S SHARE OF COST (IN-KIND CONTRIBUTION 17,223.90 
FEDERAL SHARE OF COST 126,808.53 


NYC IN-SCHOOL WINTER PROGRAM--September 7, 1971 to June 2, 1972 
(The figures presented are budgeted amounts not total expenditures.) 


TOTAL HOURS WORKED 22,080 

ENROLLEE WAGES $ 33,560.00 
TOTAL ENROLLEE COSTS 35,820.00 
STAFF COSTS 18,630.00 
OPERATIONAL COSTS 1,560.00 
TOTAL COST OF PROJECT 57,560.00 
SPONSOR'S SHARE OF COST (IN-KIND CONTRIBUTIONS) 6,150.00 
FEDERAL SHARE OF COST 51,410.00 


*THE NYC BUDGET DOES NOT OPERATE ON A TWELVE MONTH BASIS. EACH PROGRAM 
IS CONTRACTED TO RUN A CERTAIN AMOUNT OF WEEKS. AT THE END OF EACH CONTRACTED 
PERIOD VE RECEIVE A MODIFICATION WHICH EXTENDS THE ORIGINAL CONTRACT. 


NYC OUT-OF-SCHOOL PROGRAM -- October 16, 1971 to July 15, 1972 
(The figures presented are budgeted emounts not Total expenditures.) 


TOTAL HOURS 39,000 

ENROLLEE WAGES $62,409.00 
TOTAL ENROLLEE COSTS 66,740.00 
STAFF COSTS 25,140.00 
OPERATIONAL COSTS 3,310.00 
TOTAL COST OF PROJECT 97,649.00 
SPONSOR'S SHARE OF COST (IN-KIND CONTRIBUTION) 10,660.09 
FEDERAL SHARE OF COST 89,980.00 


Respectfully submitted 


-------------------------------------------------- 
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YOUTH DEVELOPMENT PROGRAM 


The Youth Development Program for 1971 has, in my opinion, been a 
success. We have in 1971 revamped the program to meet more of the needs 
of the youth in the community. пе Youth Development Program's purposes 
are: (1) to involve youth in community affairs and policy making procedures 
that the Community Action Program provided for the greater Terre Haute 
community, (2) to provide meaningful employment for school dropouts, hard- 
to-employ youth in the community, (3) provide training, education and 
recreational opportunities for the target area youth. 


We have in 1971 provided employment for eighty-three (33) area 
people. We have provided a GED program for those people seeking to 
obtain their high school diploma. This class was attended by twelve (12) 
people and out of the five (5) people taking the GED test, four passed 
the exam. We also established a class for those seeking to pass the 
Clerk-Carrier test given by the Postal Service. Of the five (5) enrolled 
in the class, all five passed the exam with the highest score being 
98.7%. At this time I would like to take time out to thank Mr. James 
Thomson for his expert teaching knowledge which contributed to the success 
of our educational endeavors. 


During the school year of 1971, we provided swimming at the ISU pool 
and bowling at Imperial Lanes on Saturday mcrnings. 


Our summer program for 1971 was expanded to include West Terre Haute. 
With the help of Mr. Robert Fields we were able to establish a recreational 
program at North School in West Terre Haute. It was indeed a great success. 
We are hoping to repeat the program again in the summer of "72". We 
also had recreational programs at Margaret and Lockport Housing, Washington 
Park, and CBC. 


In the fall of 1971 our recreational program was expanded to include 
recreational activities in three centers during the evenings. At Margaret 
we have a pool table and ping pong facilities which provide the youth 
with much needed activity. With the exception of the pool table, these 
same activities are provided at Lockport Housing. We also secured a 
contract with CATCAP for the use of their building on South 12th Street 
where we provide recreational activities which include ping pong, 
billiards, and a record player for the entertainment of the youth in 
that area. Along with all this additional activity, Mr. Gary Brett still 
provides swimming at ISU and bowling at Sycamore Lanes on Saturday mornings 
and afternoons. 


Hyte Center is the only area that has a Youth Advisory Council functioning 
at this time. But with the help of Mr. Tony Howell and Mr. Gary Brett we 
hope to remedy this problem. The Youth Advisory Council's purpose is to 
provide the youth with a voice in decisions made by the Community Action 
Program Agency and as an independent group advise the CAP agency of the 
needs and wants within their areas. 


WE are now beginning our second full year of the Youth Development 
Program, and we are looking forward to a more productive and meaningful 
program year in 1972. 


Participation in Education: 
Clerk-Carrier Class -- 2 weeks --- 5 people 


G.E.D. Cless -- 2% months --- 12 people 


Participation in Recreation: 
Spring School Year (Nov. 1, 1970 to May 31, 1971): 1,204 
Summer Program (June 1, 1971 to August 31, 1971): 8,700 


Fall School Year (Sept. 1, 1971 to October 22, 1971) :1,764 


Participation in Youth Advisory: 


Hyte Center -- 20 members...» 


Respectfully submitted, 
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William E. Bennett 
Director 


EMERGENCY FOOD AND ifEDICAL PROGRESS REPORT 


Funds for the Emergency Food and iedical Program were received 
with effective date of program activities to commence in July of 1971. 

The purpose of Emergency Food and Medical Program as set forth in 
Есопошіс Opportunity Act of 1967 Í Section 222 (а) , (637 is to provide, 
on a temporary emergency basis, such foodstuffs and medical services 
as may be necessary to counteract conditions of starvation, hunger or 
malnutrition amony the poor. 

Along with these funds, came a new set of guidelines aimed at 
mobilization of resources and coordination of activity with other 
community agencies in order to insure continued care. (Previously 
program funds were distributed to low income families on an emergency 
basis only with no follow-up or provision for continued care.) 

The objectives of our local program are to eliminate hunger and 
curtail the complexities of administering food stamps and medical 
services to the poor by coordinating the services in our target areas 
that are rendered by the Vigo County Department of Public ílealth, 
Visiting Nurse Association, Department of Public Welfare and the 
Trustee's Office and to provide home health care and/or subsidize 
medical care related to hunger and malnutrition. 

In administering the program, the first thing done was to involve 
area residents. An Advisory Council was organized. This Council was 
democratically elected and functions through providing input for the 
EFMS Program such as: establishing priorities on the needs of target 
area persons, advising as to the best methods for meeting these needs, 
assisting in establishing eligibility requirements for participants 


in the program, and providing feedback as to the effectiveness of the 
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program itself. The Advisory Committee is currently engaged in its 
first fund raising project, selling candy, to sustain itself. 

‘the primary part of the EFiiS Program thus far has been the 
Homemaker-Home Health Aide Service, the purpose of which is to in- 
crease and improve the health care of the indigent individuals and 
families in poverty income levels in Vigo County. The training progran, 
which began on September 13 and extended through October 8, was соп- 
ducted through coordination with the Nursing Division of the Vigo 
County Health Department and Terre Haute Visiting Nurse Association. 
Four outreach workers participated in the training and were certi- 
fied as HHHA at the end of the program. Тие Homemaker-Home Health 
Aide Service began on Tuesday, October 12, and as of now, there are 
two НИНА rendering services on a daily basis in the homes of the chroni- 
cally ill and permanently crippled people. 

Through making home visits to low income persons in Vigo County 
and explaining existing food assistance programs such as Commodity 
Jistribution and School Lunch, we have been able to encourage further 
participation in such local and Nationai programs. 

Also, EFMS funds have been ased to provide medical service by 
a local physician for a mother and her son, when no other source 
has been available to that family. 

Funds allocated for the 15 month program is $28,000. (Sce 


budget attached.) 


Respectfully submitted, 


7 А 1 ç 
fire Икеа, 


Chris Nowak, Coordinator 
Emergency Food and Medical 
Program 
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VIGO COUNTY б.ғ.о. PILOT MANPOWER PLANNING PROGRAM 
o PROGRESS REPORT 


Becauco there has never been, in the past, a comprehensive Мапрочег 
program in Vigo county, It seems that a short evaluation of the comprehensive 
»annower'protess shotthd по incinded in the Progrese Report. vpn UN сайы 

There are several vital areas or functions that make up a comprehensive 
Manpower program. The Manpower Coordinator must he cosnigant of all these 
functions at all times. These areas cannot and should not be though of as 
independent functions, but as important parts that nust all onerata smoothly 
for the whole effort (The Manpower Program) to be a success. These particular 
functions are as- follows: (А) Ar Sutreach andtrecruitnent effort. (D) Ary 
intake process. (C) Initial assessment. (D) Prevocational training. 

(E) Skill training. (F) Supportive service. (G) Job development, and (H) 
Job coaching or follow-up. (Please see the attached Preliminary Manpower 
Planning Development Proposal for a more detailed picture of comprehensive 
Manpower planning. 

Since accepting the position of Manpower Coordinator on July 29, 1971, 
all efforts were channeled toward completing Phase I of the program. Included 
in Phase I were the tasks of creating a Manpower planning program, organizing 
a community Manpower planning Advisory Council, and getting familiar with 
Manpower ideas and concepts. 

The fact that there had never been a functioning, comprehensive 
Manpower system in existence here in Vigo County prior to this 0.E.0. 
effort produced some difficulty in the actual preparation of the planning 

© proposal. Since there was no existing program there was no precedent 
to draw from, no mistakes to learn from, and little Manpower experience to 
utilize. To become more acquainted in Manpower planning, utilization of 
both written material and personal interviews were incorporated with persons 
involved with Manpower. Meetings and discussions were held with Manpower 
Administrators from Chicago, Fort Vayne, Gary and East Chicago. Also there 
were communications between representatives of Manpower planning in Indianapolis 
and our office. Also valuable technical assistance wassobtained from the 
field representative of Development Association, a consulting firm on 
contract to the national O.E.O. 

À community Manpower Advisory Council has been established to bring 
the views of the target area residents into the planning process. These 
vievs and priorities of the target area residents were submitted in the 
proposal that was sent to Chicago. Also this Council is meeting on a 
regular monthly basis to continuely include the ideas of the disadvantaged 
in the Manpower process. 

On October 4, 1971 the Manpower planning proposal vas submitted to the 
0.Е.0. Regional Office in Chicago. We are happy to report that on October 15, 
1971 we received by telephone a verbal acceptance of the Manpower Planning 
Proposal. 

This acceptance now allows us to go into Phase II of the Manpower 
Pianning Program which will be the actual working functioning program. 

Included in Phase II will be many activities all related to Manpower 
Planning or Development. Time and effort will be used to research existing 
programs in other cities and determining whether or not they could work 

а in Vigo County. Attempts will be made to increase skill training resources. 


= 1.5 


Efforts to secure additional money to build up our Manpower program will 
be pursued. Job Development or the creation of jobs, will be yet another 
part of Phase II of the Manpower program. 

In conclusion, it should again be pointed out that this is a pilot 
Manpower planning effort and not an established program. Because the 
program is in its infancy it will by necessity need all the help and input 
it can get from the 0.E.0. Board, target area residents, and outside 
advisors. 

The biggest hurdle or task (the acceptance by Chicago of our program) 
has been accomplished successfully, now the day to day work cf executing 
the program must begin. 


Thank you, 


Je, 4. "2 huele МЕ Ле 4 " j 


j 6 "ерду 
Jerry Hajdusiewicz 


Manpower Coordinator 
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VIGO COUNTY COMMUNITY ACTION PROGRAM 


PRELTMINARY MANPOWER PLANNING DEVELOPMENT PROPOSAL 


JOHN FEUOUAY 
COMMUNITY ACTION PROGRAM, DIRECTOR 


JERRY HAJDUSIEUICZ 
MANPOWER COORDINATOR 


SEPTEMBER 23, 1971 


THE IMPORTANCE OF CONTINUITY OF FURPOSE 
IN A COMPREHENSIVE MANPOWER PROGRAM 


There are several vital areas or functions that sake up a comprehensive 
Manpower program. The Manpower coordinator must be cognizant of all these 
functions at all times. These areas cannot and should not be thought of 
as independent functions, but as important parts that must all operate 
smoothly for the whole effort (The Manpower Program) to be a success. 


These particular functions are as follows: 
a. An Outreach or Recruitment Effort 
b. An Intake Process 
с. Initial Assessment 
d. Pre-Vocational Training 
e. Skill Training 
f. Supportive Services 
g. Job Development 
h. Job Coaching or Follow-up 


@ i. A Holding or Retaining Function 


OUTREACH AND RECRUITMENT 


All programs have a method of recruiting clients or enrollees. In 
recognition of the fact that the poor have long ago given up seeking 
assistance, the Comprehensive Manpower Program must have the capability of 
reaching out and finding the poor. This reaching out has been termed 
“outreach” by 0.Е.0. Outreach is understood to mean: the seeking of individuals 
in need of service, finding where they live, initiating personal contact 
with them and sustaining theat contact until they can be motivated to 
attempt to take advantage of help that is available to them. 

Again, the outreach and recruitment function will not be aimed only at 
those individuals who seek out the program, but also to those disadvantaged 
people who are hidden in our community who for some reason have little or 
no motivation to seek out employment opportunities themselves.  Apathy and 
suspicion and deprivation are many times prime reasons vhy this lack of 
motivation exists. 

This outreach function can be accomplished by making use of many 
different sources. Sources like Employment Security, N.Y.C., Y.D.P., and 
individual outreach workers of CAA can all contribute to the tasks of 
bringing the disadvantaged into the program. 


ORGANIZATION CHART OF PROPOSED VIGO COUNTY COMPREHENSIVE 


Ж MANPOWER PROGRAM BY FUNCTIONS 
SUPPORTIVE SERVICES***** 

UTREACH 

LEGAL SERVICES 
INTAKE FAMILY PLANNING 

"d 
` EMERGENCY FOOD 5 
MEDICAL 
A 


TRANSPORTATION 


ip Comp. Pre-Vocat- HEALTH SERVICES 


ional Evaluation 


ADULT EDUCATION 
(GED) 
Pre-vocational > 
Training COUNSELOR SERVICES 
ЕЕЗ Training > MENTAL HEALTH 


ASSOCIATION 


Job Development & 
Job Placement PHYSICAL RFHABILITA- 


TION 


ADULT BASIC 

EDUCATION ХА 
Follow-up and 
Job Placement 


INTAKE PROCESS 


Before a person can be placed in a job training program and before 
he can be formally counseled by professional counselors, there is a need 
for a preliminary "eeting between the potential enrollee and the Manpower 
agency. 

This ГЕсве of the Manpower Process serves as a vehicle to bring the 
potential enrollee and the Manpower Agency to a mutually understood agreement. 
It is at this point that the enrollee finds out what is available to hin, 
the role he is to play in the self-help process, and what he can expect 
from the agency, and is generally introduced to the existing program. Here 
in this initial interview, encouragement and hope is offered to the enrollee 
so as not to risk losing him before the process even starts. 

The goal and purpose of this function of the Manpower program vill be 
to provide sufficient help and guidance at this point to aid the individual 
in his initial introduction to the program and to provide a viable intake 
point to give the target area residents access to these services (the 
neighborhood centers could be used for this purpose.) 


INITIAL ASSESSMENT 


Just as a physician's prescription is based upon a diagnosis, a good 
Manpower referral to a service or specific program must be based upon an 
assessment of the individual's vocational strengths and weaknesses. 

The initial assessment ís an attempt to ascertain the individual's 
needs as the basis for good referral. Obviously, the better the assessment 
the better the chance of sound referral and in the long run success in 
preparing the individual for employment. 

Assessment shall be informal and/or formal, ranging from a basic 
"sizing up" to a full apptitude and interest testing program. After this 
data is collected, it is then matched with various requirements of employability 
to come up with a program that is tailored to the personal circumstances of 
the individual enrollees. 

A major step toward reaching the goal of the Manpower Program will be 
to provide adequate initial assessment at the intake point. 


РВЕ-УОСЕТТОМАТ, TRAINING 


Before an enrollee can be expected to adapt to or accept any type of 
training it is most important that he be at least introduced to certain 
concepts and norms that employers demand but won't nay for. Such things 
вз punctuality in job reporting, job communications, skills, and proper work 
habits will be stressed to the applicants. This tyne of training is critical 
in that it may be thought of as a foundation that must be layed before 
many (not all) of the enrollees can advance to the skill training phase. 

The primary pruposes for pre-vocational training are to give the enrollee 
exposure to actual job or work situations, and secondly, to provide an 
opportunity for the enrollee to learn a few very basic skills that will 
benefit hem when he does advance to the actual skill training plase. Here 
the aim of the program will be to provide a concise and basic area of 
training so that the potential enrollee can become acquainted with or at 
least introduced to the vorking world. 


Vigo County Public Library 


SKILL TRALNING 


It ic а simple fant that (іс poor oy Aten -e-o^4 rannvt compete for 
decent or better paying jobs in the labor market without the help of 
occupational skills. Unless the Manpower program has an aim to provide 
an opportunity for the acquisition of certain vocational skills, the 
entire Manpower process can't be expected to accomplish its ultimate goal. 

Consequently, at this point in the Manpower process the enrollee (if 
his intake and initial assessment results suggest а skill training program) 
is given an opportunity to acquire a new skill or develop an old one. These 
skills can be pursued at vocational stools, skill centers, work-study 
programs, technical institutes, on-the-job training, apprenticeship, and 
community colleges. 

The objective or goal of this function is to give the enrollee the 
opportunity to make himself more saleable to potential employers. Also, 
to give the enrollee a feeling of self-confidence in that he now does have 
a vocational skill. 


SUPPORTIVE SERVICES 


Just as no man can stand completely alone and not be dependent on 
anyone or anything, а Мапрсисх program needs an instrument whereby it 
can support and give aid to its clients while they are enrolled in the 
program. 

This supportive service function might he referred to as the backbone 
of the Manpower process, for many of the participants will require the 
assurance of these services before they can realistically even think of 
entering or completing any form of the program. Some examples of these 
supportive services are transportation, legal services, fiscal management, 
and day care facilities. It can easily be seen that if one or more of 
these services were withdrawn from the enrollee, it could seriously hinder 
the enrollee's chances of succeeding in the program. 


It is a prime objective of this phase of the Manpower program to 
Provide as much as possible any and all the supportive services that are 
available that might now or in the future be needed by sts enrollees. 


JOB DEVELOPMENT 


Since it would be futile and wasteful to train a person for a job 
that doesn't exist or one that is difficult to get started in, emphasis 
must be placed in the area of job development. For without specific 
effort, the disadvantaged are not usually included in the opportunities 
for training on jobs that become available in the community. Job development 
includes any activity concerned with the finding of jobs for the disadvantaged 
or with attempts to kelp them retain jobs after placement. To accomplish 
this task, it will be the duty of the Manpower program to break down 
barriers and effect changes in the hiring policy of the area. 

The goal of job development is of course long range employment, with 
the poor people not being trained or placed in skills or situations that 
offer decreasing or temporary employment. 


JOB COACHING AND FOLLOW-UP 


The supreme test of an individual's employability is whether or not 
he can hold a job after he has been hired, and to this end, job coaching 
becomes another vital function to the overall success of the program. It 
would be a complete waste of much time, money, and effort, if any enrollee 
would be sent off to "sink or swim" after he had completed the program. 

The follow-up support will be available to assist each individual 
with any job-related problems that might occur in the period after he is 
actually hired. This function of job ccaching is not a single target 
function, but one aimed at both the employer as well as the employee. 

The goal of Manpower in this function vill be to see to it that 
there is available to all enrollees who complete the program a follow-up 
system to keep them on the job. 


HOLDING OR RETAINING FUNCTION 


It would be most foolish to assume that all enrollees that so through 
the program will be placed on jobs, for the economic conditions and logis- 
tical circunstances have a great deal to say whether or not enrollees get 
adequately placed. 

To avoid having an enrollee lose interest and become distrustful of 
the program, some sort of retaining function must be used. Things like 
emergency employment and possible recycle to N.Y.C. are both possibilities 
of ways to avoid the rrcbiem. 

All the above mentioned functions are important, but none is so important 
that it should ever be allowed to hinder the achievement of the primary 
objective of Manpower, that being to assist in every way possible disadvantaged 
people (both under-employed and unemployed) in gaining jobs that will 
provide them with decent wages and standards of living for themselves and 
their families. 

Again, the Manpower process must be thought of as just that--a process-- 
and not the mere accomplishment of certain tasks. An example of what might 
happen if this process would be broken or interrupted might be if the 
supportive function was neglected. For even after a man has been recruited, 
taken into the assessment process, been placed in either a vocational or 
prevocational program, and has a job located for him in the future, the 
enrollee could still be prevented from attaining the final objective if 
one or more parts of his supportive aid-is neglected or taken from him. 

This particular example hopefully points out the need for "all the 
functions" of the Manpower program to work together in order for the end 
result to be positive. 

À comprehensive Manpower strategy or program is another example of 
"the whole being greater than the sum of its parts." Therefore, the 
emphasis of the Manpower program should not be in developing elaborate 
individual facilities or programs, but to provide in all cases that 
continuity of services necessary for the individual to attain the goal of 
employment. 
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FROGRESS REPORT ON FAMILY PLANNING 


The Family Planning unit of Cummunity Action of 0.5.0. of Vigo County 
was funded as of August 1,1971. At that time the staff consisted of the 
coordinator, two outreach workers, and ai.P.N. However, a series of 
transfers and resignations meant that the program was not fully staffed 
until October №. 

The first several days of the coordinator's time were taken up 
with the final negotiation of the working contract with Planned Parenthood 
of Vigo County, as well as developing staff soals and procedures. 

Family Planning sees itself as heving two main goals. (1) direct 
service to target area residents to help them learn about and avail them- 
selves of the birth control and other services of Planned Parenthood, 

(2) to provide education in the areas of sex and related topics to both 
adults and teenagers in the target area communities. Additionally, we 
see ourselves as people who can meet with those community professionals 
who have direct responsibility for poor people (Department of Welfare, 
Schools, Public Health, Extension, etc.) and help them not only to leern 
of our services but perhaps more broadly, guide them toward better 
communication in the Fomily Planning area of their clientele. 

As of this date А bi, we have referred a total of 15 women to 
Planned Parenthood for birth control services. We have provided trans- 
portation to and from the Clinic as well as caring for 12 children 
while their mothers were at the Clinic. We have received and served 
three requested from Planned Parenthood for services to patients who had 
contacted Planned Parenthood directly. 

We have made a total of 52 first vieits in the target area snd have 


blanketed the Hyte area with over 400 informational fliers. We have done 


similarily in the Lockport area project, where we estimate that more than 
70% of the families living there have had either an adult or teenage 
member attending at least one of our rrograms. 

The most successful prozram to this date has been a series of films, 
followed by discussion, at both the lyte Center and Lockport, focused 
on sexual development, birth control methods and VD, and aimed at the 
teenage population of these areas. At least 213 teenagers have been 
present at one of these sessions and ТО at Hyte on October 20. Че are 
beginning to feel, from the reports of these programs, a tremendous need 
for this information in the community and that not only are we providing 
factual materials for teenagers but that through the teenagers we will 
protably reach more parents than through any other procedure. However, 
for prorrams of this type to be effective, we find that it is necessary 
not only to plan carefully but also to invest quite heavily іп publicity 
and public relations media and materials for which we are not budgeted. 
Unless some volunteer or private support can be found through the Board, 
we may not be able to continue as effectively as we have begun. 

Planned Parenthood has been helpful to us fer beyond the written 
contract limits. They have not only provided four training sessions for 
the Family Planning staff but have cooperated with us in obtaining 
materials for distribution, demonstration kits, and promotional ideas 
which they have shared willingly. The two organizations are planning 
during this winter to present a joint program to the Cocrdinating Council, 
to combine outreach staffs to work and plan together for ways to reach more 
people, and to share our skills for the ultimate benefit of the community. 

During the past two months, we have, as needed, provided regular 
outreach services to any Family Planning client who needed them, have 
shared with the Outreach staff our new knowledge and skills, visited one 


Heod Start mothers group, spoke briefly to the Tenants Council at Lock- 


port, and arranged for two return visits of patients to Planned Parent- 
hood. Our plans are to continue in all of the areas we are now working 
in and to move during the month of Novenber into the Margaret Avenue, 
C.B.C., and V.T.H., areas with particular emphasis on our teenage pro- 
gram. We have become aware that to do this successfully involves at 
least one evening of work for each staff member per week, and we are 
scheduling this at the hoped-for convenience of each staff member. 
Program is funded from August 1, 1971 until October 31, 1972. The 
amount of funds budgeted for the Program account is $48,000. (see 


Budget attached. ) 


Respectfully submitted, 


Mrs. Carol J. Gross 
Director 


STATISTICAL COUNT 


Referrals to Planned Parenthood 
Counseling and Direct Service 


Return visits 


Referrals fron P.P.C. for 0.5.0. 
Service 


First visits in target areas 
House-to-house fliers 
Teenage movie & rap sessions 


Adult attendance at birth con- 
trol movies and demonstrations 


1:5 


3 
56 
430 


213 


30 


(approximately) 


teenagers from Hyte & 


Lockport areas 


NEIGHBORHOOD CENTERS 


Neighborhood Center activites involve the establishment of a rentsral 
location in each target area where residents can congregate, plan and execute 
activities of their interest, and organize themselves to deal with problems 
and issues affecting their lives. There are five such neighborhood centers 
existing currently.+ They are: 


CBC -- 28th Street and 4th Ave. 

Hyte -- 135 and Deming 

Lockport -- Lockport Housing Project 
Margaret -- Margaret Ave. Housing Project 
West Terre Haute -- Bethany Church Basement 


Some of the activities sponsored by Neighborhood Centers Program are 
Outreach, Breakfast and Lunch, Foods and Sewing Classes, Income Tax, and 
Legal Services. 


А» Outreach Activity 


Outreach activity is carried out as the word implies. It entails the 
reaching out of staff to poor people in the community to establish rapport, 
gain their respect and confidence, educate them on their rights as citizens, 
and encourage participation in OEO activities. The advantage, of course, 
is that the outreach staff is target area residents who are aware of the 
problems and frustrations. Moreover, they are also aware of the difficulty 
and barricades in solving problems of poor people. 


The outreach worker makes the initial contact in the target area, 
recommends and refers to other OEO programs or other agencies, and does 
follow-ups to see if the client's needs have been met. (See forms in 
appendicies). 


First Visits made from Nov. 1, 1970 to October 14, 1971: 


November 12 
December 2 
January 7 
February 50 
March 69 
April 97 
May 0 
June 0 
July 
August 0 
September 45 \ 
October end 
Total 283 


Inigk: 2nd Center was closed two months after the program year began because 
of lack of participation. It was located at 14% and Elizabeth. 


First Visits are the first time an outreach worker has visited that home, 
The reason there weren't any first visits made during the months of June, 
July and August is that the lunch program was being conducted in the centers. 
During the months of February, March, and April a new section of the county 
was visited. 


Follow-ups made from Nov. 1970 to October 14, 1971: 


November 0 
December 0 
January 2 
February 2: 
March 22 
April 14 
May 28 
June 18 
July 1 
August 2 
September : 9 
October 210. 

Тоға1 А, 


Follow-ups are visits made after the initial contacts to see if client's 
needs are being met. 


Number of referrals made to: 


Community Services 43 
Physical Health 15 
Education 37 
Jobs 34 
Hous ing 22 
Manpower ЖҰ) 

Total 156 


Community Services Agencies are: Welfare Dpt., Trustees, Visiting Nurse 
Assoc., Family Service, Salvation Army, Red Cross, Health Dept., Well Child 
Clinic, etc. 


B. Breakfast and Lunch Programs 


The Breakfast Program is for school-aged youngsters from three to eighteen 
years of age. It is funded through the School Lunch Division of the State 
Department of Instruction who gets their funds from the Department of 
Agriculture. We are reimbursed fifteen cents (15¢) per child per meal. 
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Humber served by Breakfast Program Nov. 1, 1970 to June 11, 1971, апа 
September 7, 1971 to October 14, 1971: 


Hyte Community Center: CBC Center: Margaret Ave. 
November 488 November 602 March 607 
December 369 December 518 April 15317 
January 749 January 605 May 1,862 
February 567 February 646 June 684 
Harch 715 March 809 September 1,551 
April 516 April 588 October 1,045 
May 698 May 744 Total 7,066 
June 278 June 375 
September 749 August 108 
October 602 September 755 

Total 577531 October 484 


Total 6,234 


Lockport: Highland: 
September 1,024 November 127 
October 771 December 24 
Total 1,795 Total 151 
Total ‘meals served in the breakfast program: . 20,977. 


The above figure is based on one serving per participant. Very often the 
participant received seconds. 


The Lunch Program functions the same way except the reimbursement 
is thirty cents (30¢) per child per meal. It is held during the summer 
months only. While these programs are designed for children, it should be 
noted here that no one is turned away. For those who do not meet the 
criteria as set forth in the Dept. of Agriculture's guidelines (i.e. school- 
aged youngsters) Neighborhood Centers of OEO absorbs the cost of the meal. 


Number served by the Lunch Program June 14, 1971 to August 27, 1971: 


Hyte Community Center: CBC Center: Lockport Housing Center: 
June 445 June 456 June 479 
July 720 July 690 July 719 
August 715 August 610 August 737 
Total 1,880 Total 1,756 Total 1,935 


Margaret Ave. Housing: 


June 1,009 Total uealsr served in all centers: 9,764 
July 1,657 
August 1,527 The above figure is based on one serving per 
Total 4,193 participant. Very often the participant received 
seconds. 
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Number of adults served by the Breakfast program from Noy,1970 to October 15, 1971: 


Hyte Community Center: Margaret Ave.: Lockport: 
November 85 March 72 September 90 
December 80 April 60 October ДО. 
January 105 May 30 Total 1.00 
February 95 June 36 
March 115 September 72 
April 75 October _40 
May 100 Total 310 
June 45 
July 45 
September 90 
October _50 

Total 885 


CBC Center: 


November 51 
December 48 
January 63 
FEbruary 57 
March 69 
April 45 Total number of adults served in all centers: 1,799 
May 60 
& June 27 
September 54 
е October 230 
Total 15% 


Number of adults served by the Lunch Program June 14, 1971 to August 27, 1971: 


Hyte Community Center: Lockport: Margaret Ave.: 
June 26 JUne 13 June 104 
July 42 July 21. July 168 
August 40 August 28 August 160 
Total 108 Total 62 Total 432 


Total number adults served in all centers: 602 


Total cost of feeding adults in Breakfast and Lunch program to Neighborhood 
Centers was: $318.32. 


% The foods and sewing classes are designed to show the target area 
residents "how to get the most from the least". They are taught how to use 
surplus commodities in order to get the most nutritional value; how to plan 
low cost meals; how to remake garments as well as how to fit themselves 
and how to sew and make garments for their children. 


C. Foods and Sewing Classes: 


Participants in Foods Classes at Hyte Center: 


November 43 
December 47 
January 45 
February 39 
March 67 
April 37 
May 41 
June 48 
July 26 
August 47 
September 31 
October 140 

Тоса1 481 


Participants in Sewing Classes from Nov. 1970 to October 14, 1971: 


West Terre Haute: CBC Center: Hyte Community Center: 
November 22 November 68 November 16 
December 16 December 46 December 12 
January 27 January 34 January 17 
Febrsary 15 February 25 February 16 
March 10 March 61 March 24 
April 5 April 22 April 13 
May 14 May 52 May 15 
June 10 June 29 June 45 
July 10 July 29 July 46 
August 10 August 33 August 18 
September 5 September 6 September 37 
October Er. October ШЫ; October a0 

Total 147 Total 416 Total 269 
Lockport: (started 2-2-71) Margaret Ave.: (started 7-12-71) 
February 9 July 32 
March 9 August 42 
April 3 September 38 
May 9 October 16 
June EX Total 128 

Total 2 


Total number served through sewing at all centers during program year: 902 


A new sewing class was started in Pimento on October 19, 1971. 
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D. Income Тал: 


The income tax service was a volunteer seivice provided by Dr. Phyllis 
Rarker and Dr. McCrisaken and staff of the Department of Business of Indiana 
State University. Their services were rendered for 3% months from January 
to April of 1971 to residents of our target areas. They sat up offices 
in each of our Neighborhood Centers on alternate Saturdays and in Hyte Center 
on Tuesday evenings. 


Income Tax Service Participants: 


Federal and State returns filed for taxpayer 52 
Sales tax credit only filed 27 
State tax return filed only 2 
Federal tax return filed only 1 
Amended state and federal return filed 1 
1971 Estimate only Jb 
Undetermined as to what was filed 13 

Total taxpayers serviced 98 


E. Legal Services: 

Legal consultation, education, counseling and representation were 
begun in December of 1970. The program was co-directed by volunteers 
Sam Beecher, Jr. and John C. Kite who solicited the volunteer services of 
twelve other local attorneys. These volunteers are: Robert Brown, 
Arnold Brames, Donald Decker, Jerry Kearns, Jack Keller, Woodrow Nasser, 
Gus Sacopulus, George Brattain, Eric Frye, ifike Kearns, Katie Robertson, 
Thomas Spellman, and Golby Uhlir. 


Their services were rendered each Tuesday night in Hyte Center from 
7:00 p.m. to 9:00 p.m. after the client's eligibility was established by 
the OEO office and appointments were made. Very often clients “walked in" 
at the center and were given service. It should be pointed out here, 
however, that according to OEO guidelines we were not permitted to take 
"fee generating cases, nor criminal cases except for juvenile offenders". 
The former because included in the funds sought in fee generating cases were 
attorneys fees and the latter because a pauper attorney is appointed by the 
court. Each attorney was offered $25 per hour of service rendered with 
the other hours denotated to volunteer services and used toward In-Kind 
contributions of professionals in Vigo County. Some accepted, some did not. 
They were able to get some fees and court costs waived, resulting in a 
minimum of oxpeudituroo of Neighborhood Centers funds for legal services. 
During the summer, two Work Study students were used to assist the attorneys 
in investigations and collection of data in support of clients. 


Number of cases handled through Legal Services: 


Divorce 78 Pension & 
Landlord-tenant 23 Bankruptcy 5 
Guardianship 13 Annulment 2 
Occupational Problems 38 Domestic Problems 2 
Juvenile Delinquency 8 Total 147 


Separation 4 
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Е. Cooperative Summer Program with Vigo County Public Library: 


During the summer, Mr. Boyd and Mrs. Dodson of the Vigo County Library 
staff worked with our staff in presenting a learning and recreational program 
for children between the ages of 6 and 14. The activites vere carried out 
one morning each week (10 - 11:30 a.m.) at each of our neighborhood centers. 


Activities included story hour, songs, poems, flannel board presentations, 
taped interviewing, and discussions about pictures. The films were mainly 
children's films, though two of the old-time Charlie Chaplin variety were 
also used with much success. 


The average daily attendance for the program was: CBC -- 16; 
Hyte -- 20; Lockport -- 38; and Margaret Ave. Housing -- 43. The total 
attendance for the ten week period was 980. 


G. Training of Outreach Workers: 


Training of outreach workers is a built-in part of our program activities 
on Fridays. The training is geared toward the development of social work 
techniques to be used in our day to day work with target area residents. Ме: 
have had such trainers as: Robert Conaty of Family Service; Nancy Paper 
of Planned Parenthood; Margaret Sutherland of ISU Department of Sociology; 
Ralph Rogers, Department of Sociology, in addition to our own administrative 
staff. 


In addition to local training some of our outreach staff traveled to 
Purdue University for Homemaker Aide Training Conference, March 9, 10, and 
11; traveled to Vincennes University for a Community Development Institute 
February 19-21. On June 7, 1971, two outreach workers from our staff, 
Mrs. Sandra Wickware and Mrs. Margaret Lee participated in a Planning 
Workshop to prepare for the Institute For Outreach Training at Vincennes 
University. Five of our outreach workers participated in this institute. 


A retraining of outreach staff in the Laubach Method of Literacy was 
held by the Regional Trainer (of Laubauch) at Hyte Center for two days in 
February, 1971. This was to refresh the techniques for those already 
certified and assist in the training and certification of those who had no 
previous training. One of our certified outreach workers later traveled 
to Anderson for the Midwest Laubauch Conference. Because of this training 
we have been able to teach five adults to read and write. 


In September, Lafayette Action for Progress (LAP) trained outreach 
staff and the Welfare Rights Organization on the proper administration of 
Title I funds. 


Mrs. Elizabeth Allen of the OEO Board and Mrs. Wilene Deal represented 
our agency at the Midwest Poor People's Conference in January 16-17, 1971 
in Chicago. 


Mr. Robert Joyner and Mr. Rollie Ewing of CATCAP participated in 
a Low Income HOusing Conference in the Spring in Cincinnati. 


Three of our staff members participated in a Planned Parenthood Workshop 
in Cincinzati. 


The above mentioned training sessions are but a few in which our 
staff and community organizations have participated in order to find new 
techniques to solve problems of the poor and coordinate our activities 
with other community groups. 


By way of educating the general community on OEO activities, our staff 
has lectured to many diverse interest groups, such as Optomists Club, 
Breakfast Exchange Club, Coordinating Council, YWCA, ISU Laboratory 
School, and church groups, as well as served as a placement agency for 
ISU students in Sociology and Social Work. We provide lectures and work 
experience to give them a greater insight into the problems of the poor 
and assist them in developing techniques to deal with social problems 
generally. 


This year we have supervised 16 interns from ISU. 


H. Dreiser Square Handicraft: 


Our activites in Dreiser Square (Senior Citizen Housing) primarily 
consist of recreation. We have a recreation aide employed half time to 
supervisor the activities such as: arts and crafts, ceramics, Bingo, cards, 
Friday night suppers, and special occasioned dinners and parties, and 
Square dancing (temporarily). 


Attendance at Dreiser Square activities: (Nov. 1970 through October 21, 1971) 


November 421 
December 456 
January 179 
February 197 
March 224 
April 230 
May 222 
June 244 
July 115 
August 209 
September 430 
October 93 

Total 3,020 


I. Adult Recreation: 


Social Clubs representing each target area form a coalition for fun and 
festivities. They called themselves "Circle С" and met at each center once 
a month for food and recreation. "Circle C" had approximately 53 members. 


Regi 


ctfully submitted, 
fe а BARS 
MrsJ|Jean L. Сошјек5, Deputy rector 
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Mrs. Wilene Deal, Administrative Assistant 


FULL YEAR HEAD START 1970-1971 


The program was written to service ninety (90) children at a cost of 
$63,400 and we have ninety-one (91) enrolled in six (6) centers which are 
located at Davis Park, Cruft, Rankin, Rea, Warren and West Vigo Elementary. 
The staff consists of one certificated teacher in each center, one aide 
and a volunteer parent. We have the services of the school nurse, and 
school Social Worker, Jane Smith, as needed. 


We take care of the nutritional needs of each child by serving a 
breakfast and a hot lunch. А11 of our centers are now fed a hot lunch from 
the school cafeteria at a reduced price of thirty (30) cents. This gives the 
aide more time to help the teacher meet individual needs of children. 


Theaching methods are developed to meet the particular needs of each 
group of children. Children are introduced into the world around them and 
the world of words. Children are made to feel part of a group. Self- 
reliance, self-esteem and self-confidence are encouraged and fostered. 
Unfamiliar objects become familiar, and a solid groundwork is laid for future 
school experience.  Thirty-eight (38) field trips were taken during the year 
at a cost of $286.20. 


Six hundred forty-two dollars ($642.00) was spent for medical examinations, 
immunizations and follow up. One thousand two dollars ($1,0(2.00) was 
spent for dental examfnations and follow ups. For many children, this was 
the first time they had seen a doctor, dentistor nurse. The parents furnished 
transportation for these examinations, but if they could not, teachers or 
aides did. 


Each center has a parent committee. These parents meet once or twice 
a month at the center. Then each center sends a representative to the Head 
Start Policy Committee, which is composed of fifty (50) percent parents plus 
representatives of the community. The group meets once a month at the 
Washington Building. 


We just finished a three (3) day, six (6) hours each day, in service on 
Parent Involvement with Dan Gleason from Contracting Corporation of America, 
as our leader. We had fourteen (14) parents enrolled and all of our staff. 
We found this an excellent means to get to know parents and to give them 
knowledge of all aspects of the Head Start Program. 


Respectfully submitted, 


7 ` ке 7 
реа това Spa. £a) 

Pi t 
Mrs. Juanita Sparks " 
Director 
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DO NOT CIRCULATE 


1971 SUMMER HEAD START PROGRAM 


VIGO COUNTY SCHOOL CORPORATION, DELEGATE AGENCY 


The 1971 summer Head Start Program involved a total of 240 children in 
twenty one classes located in rineteen centers. Ideally, each class serves 
fifteen children. Басһ center was staffed by a teacher, teacher aide, and 
volunteers. In addition, the total program staff included a director, 
secretary, nurse, social worker, and three community aides. The classes 
met for a total of forty days. Children came for three hours daily; aides 
and teachers worked four daily . 

The budget was as follows: 


Persornel $53,300 
Non-personnel 11,189 


Total S67 ,49T 
of this total $51,000 was the federal share and $16,497 the non-federal share. 

Children were recruited through the cooperation of both individuals and 
agencies. Contacts were made with families suggested by teacher, principal, 
nurse, diagnostic center staff of the school corporation, department of 
welfare, physician, guidance agencies, etc. 

The program attempts to meet the physical, social, emotional, and 
psychological needs of the children it serves. 

In the classroom we offer each child a variety of experiences in which 
he can gain a feeling of self-confidence and can feel successful. Activities 
are used to help the child feel good about himself. Since we have three 
adults with each group of fifteen children there аге many opportunities 
for individual attention. The child has а chance to express himself to 
someone who has time to listen. Activities and areas such as the house- 
keeping corner, block building, large wheel toup, table games, puzzles, books, 
recordings, easel paintings (as well as mery cther creative activities) are 


offered for the childs choice of selection. 


iach child is provided with a breskfast snack and a hot lunch. Menus 


are planned cooperatively to insure that they are both nourishing and 
appetizing. 

Parents are involved in all phases of the program. The Parent Committee 
helps to prepare for future progrars, they 3pprove the application for funds, 
discuss the budget, and evaluate the prorram in terms of strengths and 
weaknesses. 

Parents who volunteer for classroom work gain nev ideas and techniques 
for working more successfully within the framework of the family unit. As 
parents accompany classes on field trips to the zoo park, lunch at a restaurant, 
the fair, swimming, a tour of the downtown area, the library, I.5.U. science 
building, etc., they become reassured that their problems often are not unique 
апа that many families experience similar feelings of tension and pressure. 

Parents are invited to participate, elong with staff, in a sixteen hour 
pre-service orientation training session. This training session is held to 
make those in the program more familiar with needs of Head Start families and 
ways in which those needs can be met effectively. 

Parents also work in center committees. These committees reet a minimum 
of once each month and involve projects, programs, and activities organized 
and carried out by the parents themselves. 

Health services are an important component of the summer Head Start 
prorrem. Each eligible child is given the opportunity to have a complete 
physical and dental examination and follow-up care and attention is arranged 
for any Child who is found in need of treatment. It is extremely important 
that health problems be located early. A child who is ill or hungry obviously 
is not in a position to perform effectively in learning situations. The nurse, 
social worker, and cormunity aides work with the family in respect to problers 
such as these. Vision screening tests are performed, too. Those children 
with indication of vision problems are referred to the proper facility for 


further examination. Children who exhibit indications of possible emotional 


= 7; 


or psychological problems are referred to the appropriate facility for further 
evaluation. Head Start provides the opportunity for children with special 
problems to be discovered early so that they can get help and can be directed 
to the proper agencies and facilities. 

Evaluation of the program is continuous. Both staff and parents are 
asked for their appraisal of strengths and weaknesses of the program and their 
suggestions for improving the program. 

Following are figures summarizing degree of success within the area 
of health services: 


Medical care, 1971 ----- 627 
Dental care, 1971 ----- 53% 


Out of children examined, five needed medical follow-up, 10 needed eye care, 
160 needed dental follow-up (there were some additional children who did not 
get follow-up dental care because, in the opinion of their dentists, the 
deciduous teeth were beyond saving. ) 

Seven children with special problems were located (these are children 
who were not located prior to enrollment. In addition to these seven, we 
had some other children in the program whose problems, such as retardation, 
deafness, etc., had been located prior to the time they enrolled in 
Head Start. 

Home calls made by the social worker and aides totaled 327. This is 
in addition to the home calls made by the teachers and teacher aides in 
each center. 

Following is a summary of numbers of non-professional workers involved 


in the program: 


У. 16 
does 
students 9 


Cormunity volunteers (other than parents) 76 (six of these people 


volunteered for the entire 40 days of the summer program.) 


Respectfully submitted, 


ip) 


S. ALLA) (77 
Mrs. Ruth Davis, Directo 


Vigo County Public Library 


Program 


Full Year Head Start 

Summer Head Start 

CAA Administration 
Neighborhood Centers 
Neighborhood Service Systems 
Youth Development 

Family Planning 

Emergency Food & Medical 
Manpower 


TOTALS 


BUDGETS 
PROGRAM YEAR E 
Federal 
555,834 
51,000 
23,954 
70,046 
8,787 
30,000 
45,000 
28,000 
25,000 


5337,621 


Nonfederal 
547,522 
19,757 
2,604 
38,650 

«(= 

450 
11,661 
6,667 
08 


$127,311 


Total 
$103,356 
70,757 
26,558 
108,696 
8,787 
30,450 
56,661 
34,667 


25,000 


$464 932 


CAA 
Ferscnnel 
Consultant/Contract 
Travel 
Consumable Supplies 
Other Costs 

Totals 


YOUTH DEVELOPMENT 
Personnel 
Consultant/Contract 
Travel 
Space Costs & Rentals 
Consumable Supplies 
Rental, Lease, Purchase 
of Equipment 
Other Costs 
Totals 


NEIGHBORHOOD CENTERS 
Personnel 
Consultant/Contract 
Travel 
Consumable Supplies 
Rental, Lease, Purchase 
of Equipment 
Other Costs 
Tct als 


NEIGHBORHOOD SERVICE SYSTEMS 


Personnel 
Travel 
Total 


MANPOWER 2° 

Personnel 

Consultant/Contract 

Travel 

Consumable Supplies 
Totals 


2 
EMERGENCY FOOD & MEDICAL 


Fersonnel, 
Consultant/Contract 
Travel 
Consumable Supplies 
Rental, Lease, Purchase 
of Equipment 
Other Costs 
Totals 


FINANCIAL REPORT 


FEDERAL FUND BALANCE `° 


1 


October 15, 1971 


BUDGET 
21,619.00 
200.00 
993.77 
545.43 
595.89 
23,954.00 


26,323.00 
200.00 
427.40 
620.00 
871.03 


19311.42 
247.15 
30,090.00 


56,232.00 
3,400.09 
1,100.00 
2,819.00 


169.00 


6,326.00 
70,046.00 


8,542.73 
244.64 
8,787.37 


24,230.00 
150.00 
500.00 
120.00 

25,000.00 


17,360.00 
2,024.00 
470.00 
250.00 


100.00 


7,796.00 
28,000.00 


EXPENSES 


20,567.36 


595.80 


22,543.02 


25,283.97 
202 
419.40 
571.47 
811.39 


1,273.02 
: 247.15 


28,607.30 


53,763.93 
1,715.00 
1,195.99 
2,746.55 


42.50 


4,029.36 


63,493.33 


7,475.97 
234.38 


- 7.710. 35. 


24,395.08 
=0= 

141.96 

2.25 


2,539.29 


3,495.27 
— 0= 
147.22 
2213 


“(ус 
3.95 


3,668.57 


"BALANCE 
1,051.64 
200.00 
38.00 


1,410.98 


1,039.03 
200.00 
8.00 
48.53 
59.64 


37.50 
20- 
1592570 


2,468.07 

1,685.90 
(95.99) 

72.45 


126.50 
2,296,64 
6,552.67 


1,066.76 
10.26 
1,077.02 


21,834.92 
150.00 
358.94 
117.75 


22,460.71 


13,864.73 
2,024.00 
322.78 
227.87 


100.00 
7,792.05 


24,331.43 


& Financial Report Continued 


Ф Page 2 


2 
FAMILY PLANN ING BUDGET EXPENSES BALANCE 
Personnel 32,679.00 4,409.30 28,269.70 
Consultant/Contract 1,700.00 -0- 1,700.00 
Travel 1,050.00 206.00 844.00 
Consumable Supplies 150.00 100.90 49.10 
Other Costs 9,421.00 __ 24.50 9,396.50 

Totals 45,000.00 4,740.70 40,259.30 


1. This is not the final fund balance as of October 31, 1971. 
there are expenses encumbered but not yet paid. 


Ф 2. These programs do not end until October 31, 1972. 


The preceding pages have shown the program activities, the extent to 
which we are working toward our goal (i.e. elimination of poverty) and 
the amount of funds expended in the process. Although we have not eliminated 
poverty, perhaps we can safely say, "We have come a long way, baby”. 


It should be pointed out here that one of our most valuable strategies 
has been in organizing and educating target area residents for “citizenship 
participation’. Through organization, we were able to create an awareness 
of social and economic problems and the conditions existing which perpetuate 
them, propose solutions and methods of dealing with problems; define 
basic human rights, the existing statutes to protect these rights and the 
importance of group action to achieve and defend them; laet but not least, 
reiterate the perseverence it takes to become "self-sufficient" when one 
is poor in an affluent society. 


These teachings have been manifested in the activities of CATCAP and 
WRO whose strides for human dignity have been made without funds and whose 


achievements cannot be measured in dollars and cents. They are practicing 
democrary, ARE YOU? 


While those of us involved in the struggles of the poor feel we have come 
a long way, we realize also we still have a long way to go. 


There remains in this community people without food, without clothing, 
without decent housing, without skills, without jobs and without hope. 
Ме can no longer sit in our "ivory towers" and ignore this disease which 
has socially crippled and deprived approximately 24,000 residents of this 
community of a decent standard of living. Poverty is everybody's problem. 
For no one should be forced to live in these conditions in an affluent 
society such as ours. 


If we are going to successfully combat poverty, we must commit ourselves 
to man all battle stations and permit no “cease fire" until the "War on 
Poverty" is won. 

Can we draft you? 
spectfully, 

7 

EXE 
ДУ A, 

S. Jean Е. Conyers 


eputy Director 


APPENDIX A 


0.E.0. BOARD MEMBERS 


Vigo County Public Library 


VIGO COUNTY ECONOMIC OPPORTUNITY ACT СОЗЧМЕТТЕЕ, INC. 
Governing Board “Members 


Allen Elizabeth (rs.) Banker, Margaret Cirs.) 

35 Foulkes Drive 512 South Sixth Street 

Terre Haute, Indiana 47892 Terre "aute, Indiana 47301 
(6% 235-6697 234-6971 

(Lockport Area - 1972) (Central Labor Council - 1972) 

Bitzegaio, Harold (Judge) Brown, Edwin 

Superior Court 312 Federal Ruildine 

Court louse Terre Haute, Indiana 47801 

Terre Haute, Indiana 47801 232-5331, Ext. 341 

(Judiciary - 1973) (Area Soil & Conservation Service- 

1971) 

Brown, Franklin 

631 Gilbert Avenue Chironna, John (Rev.) 

Terre Haute, Indiana ” 1229 Mary Lane 

232-2955 Terre Haute, Indiana 

(Пуғе Area ~ 1972) 209--4405 


(Clergy - 1973) 
Creason, Maxine (Мтз.) 


104 South 21st Street Nooley, Jerry 
Terre Haute, Indiana Box 660 
235-4548 Terre llaute, Indiana 
(H.E.L.P. - 1973) 232-2639 
(West Central Indiana Econ. Dist. 

Dunkin, George 1973) 
5901 Dixie Bee Road 
Terre Haute, Indiana 47802 Dusenherry, Emma (Мгз.) 
299-1156 151 Dreiser Square 

% (Father Gibault School for Terre llaute, Indiana 
Boys - 1974) 234-2889 


(Dreiser Housing 1973) 
Еміпр, Rollie 


2312 Spruce Street Hill, Mary Mrs.) 
Terre Haute, Indiana PRO 51 

234-7451 Terre laute, Indiana 
(CATCAP - 1974) 877-9478 


(Farmers Union - 1973) 
Hollingsworth, Helenruth Сте.) 


1217 North 22nd Street Tutchinson, "ose (Mrs.) 
Terre Haute, Indiana 1512 North 29th Street 
234-4053 Terre Faute, Indiana 47803 
(CBC - 1973) 234-7421 


(1 U.n.0. Е 1973) 
Kaperak, Frank 


2450 North 14th Street Kilgore, Jean (Мүв.) 

Terre Haute, Indiana 2817 North 13% Street 
466-4653 Terre P2ute, Indiana 

(County Council - 1974) 466-5844 


(Hiphland Center - 1973) 
Larrison, Leland (Mayor) 


City Hall Miesel, John 
Terre Haute, Indiana 47808 667 Walnut Street 
232-9467 Terre Haute, Indiana 47801 
(City Government - 1971) 234-4886 
e (Vigo Co. School Corp. - 1972) 


APPENDIX B 


0.E.0. STAFF 


Governing Board “embers 


Miller, Max 

302 Federal Building 

Terre Haute, Indiana 47801 
232-7071 

(Vigo Co. Extension Serv. - 1972) 


Patton, Mildred (' rs.) 

429 South Sixth Street 

Terre Haute, Indiana 47807 
234-5526 

(Vigo Co. "е1Ғаге Dept. - 1972) 


Povell, Margaret (Mrs.) 

1131 Walnut Street 

Terre liaute, Indiana 

235-5957 

(Parent Advisory Committee - 1974) 


Schulz, Ға 

20 Chestnut Street 
Terre Haute, Indiana 
235-6287 

(United Fund - 1973) 


Steppe, Catherine (Mrs.) 

18 South 7th Street 

West Terre Haute, Indiana 47885 
533-6085 

(West Terre Haute Area - 1972) 


Uhlir, Golby 

15 Elks Drive 

Terre laute, Indiana 

299-4277 

(Dept. of Redevelopment - 1974) 


Rass, Mark 

1819 South 12th Street 

Terre laute, Indiana 

(Youth Advisory Council - 1974) 


Norman, Terman 

Indiana State University 
Terre Haute, Indiana 47809 
232-6311, Ext. 2517 

(I.S.U. - 1974) 


Petty, Joe 

Star Building - Second Floor 
Terre Haute, Indiana 47801 
234-6602 

(Indiana State Employment Serv. ~ 
1971) 

Roberts, Fred 

1351 Fort Harrison Road 
Terre Haute, Indiana 
456-4847 

(Highland Area ~ 1973) 


Smith, Kirbv 

One Dreiser Square 

Terre Haute, Indiana 
232-3402 

(llousing Authority - 1974) 


Turner, Howard 

667 Walnut Street 

Terre Naute, Indiana 47801 
234-4886 

(Adult Education - 1973) 


Wells, Сина ('rs.) 
1315 North 23th Street 
Terre Haute, Indiana 
235-0807 

(CBC - 1974) 


CAA Administration 


John U. Feuquay Executive Director 

Jean L. Conyers Devuty Director 

Wilene E. Deal Administrative Assistant 
Mary Pastroius Office “anager 

Susan llerron Accountant 


James Thomson Director 

Kathy Bennett Dookkeeper 

Ríta Tudor Secretary 

Mary E. Broun Counselor 

Barbara "right Counselor 

Ismat Siddiqt М time Counselor 

Nancy Miller York Study 5 time Counselor 
Dave Clark Work Study М time Counselor 


Youth Development Program 


William E. Bennett Director 

Gary Brett Recreation Director 
Susan Tucker Recreation Aide 

Tony Hovell Youth Advisory Counselor 


Emergency Food and Medical 


Chris Novak Coordinator 
Francine Johnson Food Snecialist 


Manpower Planning 
Gerald Uajdustevicz Coordinator 


Family Planning 


Carol Gross Coordinator 

Shirley Sims Secretary 

Connie Jones L.P.N. 

Kathy Feldman Outreach Worker 

Addie Nelson Outreach Worker 
Neighhorhood Centers Progran 

Jean Conyers Director 

Wilene Deal Supervisor of Outreach Activity 
Nellie Eddy Co~family Service Yorker 
Emma Shauntee Co--family Service “orker 
Margaret Clements Outreach Worker 

Margaret Lee Outreach Yorker 

Eva Strothcamp Outreach Моткек 

Gladys “fills Outreach Vorter 

Ruth Nebow Outreach Vor'*er 

Hadassiah Harris Outreach Vorker 

Virginia Johnson Outreach Worker 

Mabel Garvey Recreation Aide 

Georsene Wilford Temporary Outreach Worker 
Pamela Debov Temporary Outreach Worker 


Kathleen Lloyd Temporary Outreach Worter 


Legal Service 


e Hyman Feldman Interviever & Investigator 
Marty Risacher Interviewer & Investigator 
Robert Noble Interviewer А Investigator 


Head Start 


Juanita Sparks Director, Full Year, Mead Start 
Ruth Davis Director, Sunmer, Head Start 
Wanda Sullins Teacher 

Wilma Blair Teacher 

Patricia Egenolf Teacher 

Josephine Logue Teacher 

Kay Price Teacher 

Shirley Jeffrey Teacher Aide 

Margaret Wiley Teacher Aide 

Anna Matlock Teacher Aide 

Waunita Monce Teacher Aide 

Dixie Keltner Teacher Aide 

Geneva Parks Teacher Aide 

Marion Thompson Secretary 


APPENDIX C 


0.Е.0. POVERTY GUIDELINES 


The new 1071-72 voverty guidelines are: 


48 States, D.C. and Out- 


Total Family Size lying ^re-s* Mavati Alaska 
One $ 2,949 52,320 $2,499 
Тчо 2,670 3,050 3,270 
Three 3,310 3,730 4,959 
Four 3,949 4,599 4,830 
Five 4,539 5,179 5,559 
Six 5,119 5,830 6,260 
Seven 5,610 6,530 6,910 
Eight 6,170 7,040 7,560 
Міпе 6,650 7,589 8,140 
Ten 81:20 8,130 8,720 
Eleven 7.600 8,680 9,300 
Twelve 8,089 2,239 9,839 
Tach additional 

family member- 489 550 589 


*"Qutlying areas" include Guam, Puerto Rico, the Virgin Islands. American 
Samoa, and the Trust Territory of the Pacific Islands. 


APPENDIX D 


DATA COLLECTION FORMS 


DATA COLLECTTON FORMS 


Neighborhood Youth Corps 


Project Number 
NEIGHBORHOOD. YOUTH CORPS APPLICATION FORM 


~ (Please print with INK) 


NAME SOCIAL SECURITY 


Last First Middle 
ADDRESS PHONE 
AGE BIRTHDATE BIRTHPLACE MALE FEMALE 
RACE SINGLE MARRTED DIVORCED NO. OF CHILDREN 


SCHOOL NOW ATTENDING 7 
PHYSICAL BACKGROUND 
HEIGHT WEIGHT EYES HAIR 


| 


DESCRIBE PHYSICAL DISABILITIES OR HEALTH PROBLEMS 


DRAFT - LASSIFICATION HAVE YOU EVER BEEN ARRESTED REASON 


GENERAL COMMENTS: 


WORK EXPERIENCE 
ARE YOU WORKING HOURS PER WEEK ON LAST JOB PAY RATE 


EMPLOYHE:JT RECORD 


NAME OF LAST EMPLOYER 


ADDRESS DATES OF EMPLOYMENT 


IMMEDIATE SUPERVISOR TYPE OF WORK 


RATE OF PAY — REASON FOR LEAVING 


EMPLOYMENT. RECORD #2 


NAN EMO PAP LOYER л онај Unite Lan ыла UL uu TU ae nL ee ч 


IMMEDIATE SUPERVISOR TYPE OF WORK 
RATE PAY REASON FOR LEAVING 


FAMILY BACKGROUND 


ANNUAL INCOAE HIGHEST GRADE COMPLETTED IN SCHOOL 
HEAD OF HOUSEHOLD 


PARENTS MARITAL STATUS MARRIED DIVORCED SEPARATED SINGLE 
NUMBER OF PERSONS LIVING IN HOME 
LIST ALL PERSONS LIVING IN HOME: 


NAME AGE RELATIONSHI? INCOME 


. NUMBER OF PERSONS LIVING IN HOME 
LIST ALL PERSONS LIVING IN HOME: 


NAME AGE RELATIONSHIP INCOME 


LIST INCOME FROM OTHER SOURCES: (Put in tha monthly amount received for each 


PENSIONS SYCIAL SECURITY 
WELFARE TRUSTEE 

A.D.C. CONTRIBUTIONS 
OTHER 


The undersigned authorize investigation of all statements contained in this 
application, which will remain confidential, and affirm that all information 
is true and correct to the best of their ability. Misrepresentation or omission 


of facts called for is cause for dismissal from this program. 


Applicant 


Parent or Guardian 


一 一 me 一 一 


DO NOT WLITE BELOW типы LINF 


FOR NYC OFFICE USE ONLY 


APPLICANT ASSIGNED TO: 


(Job Station) 


DATE STARTED TO WORK: 


JOB STATION SUPERVISOR: 


APPLICANT REJECTED: 
(Reason) 


OTHER COMMENTS: 


INTERVIEWER DATE 


ee 


U. 5. DEPARTMENT OF LABOR ж U.S. GOVERNMENT PRINTING OFFICE : О-1970--819--189 HORM APPROVED 
MANPOWER ADMINISTRATION BUDGET BUREAU NO. 44-RI202 2 
Form MA-101 (6-68] APPLICANT INFORMATION RECORD 


1. CONTRACT IDENTIFICATION 2. FUNDING CODE 3. PROGRAM IDENTIFICATION 
a. State of Training 01 _MDTA-Institutional 


а Б 
АЛЕ "СЕР A__ МОТА 03. . MDTA-OJT 23- — Operation Mainstream 


05 | MDTA-Coupled 25- — Orientation 
07  MDIA-Part-time 


21- —New Careers 


pte Code (с. Fiscal year approved B — _ Model City Rom FOR 
1 
(ет СМР С—— Social Security 


|| NYC-In school Other (бресту) 
Er А Ми Olher f ) = ri i 
Other (Specify) Other (Specify МЕС И. жт: a aa Ри 


(5 аму ет С 9er AT -—=H- 2 _ - EI a 
6. LOCAL ES OFFICE NO. 


27— — Special Impact 


4. MDTA INSTITUTIONAL SEC. NO. 


5. WIN ONLY 


7a. NAME OF CONTRACTOR (7b. ADDRESS (Number „Street, City, State, and Zip Code) 
1 
Ba. OCCUPATIONAL GOAL (Name) , 8b. DOT (9 digit) | яа. TARGET AREA (Nome) | 9b. CODE 
1 1 
10. START DATE (Мо. day, yr) Па. NAME OF APPLICANT (Lost, first, middle inital) 111b. PHONE NO. ille. SOCIAL SECURITY NO. 
І I 
> | | ж 
12. ADDRESS (Number, Street, City, State, and Zip Code! 13. COUNTY OF RESIDENCE b. Cade |14. CONGRESSIONAL DIST. 
a. Name 


Н a. State Code (b. District No. 
! 


15. DATE ОҒ |16. SEX 17. HANDI- 18. MILITARY SERVICE STATUS 19. MARITAL STATUS 
BIRTH CAPPED | у Discharge Date | 4 3 7 
(Мо & уг) рта eyes — — Уейегап и оби, СЕА. year) — —Never married = -Widow / Widower 
4 Е j 2__ Rejectee 2. _Married E= a du. 
zs! emo VE Vom папи. ea Men 2 separate 
20. PRIMARY | 21. HEAD OF 22. МО. OF DEPENDENTS] 23. CHECK ONE 24. IF SPANISH SURNAME, | 25. Ц. I. 26. PUBLIC ASSIST. 
WAGE FAMILY OR | White CHECK ONE CLAIMANT RECIPIENT 
EARNER HEAD OF Jem 
HOUSEHOLD 2— — Negro с. SE 4 PI (= S Yes"luot. Мо 
3— — Amer. Indian X UM C ^ 
1--Үев 1 一 一 Yes 4 ov. dl 2 _ Puerto Rican 2=>= Мо II YES, fill out 
2—-No 2--Мо ЕРТ 3 Other 3... Exhoustee reverse side. 
— — Other P 
27. HIGHEST SCHOOL 28. PREVIOUS JOB TRAINING 29. PARTICIPATION IN OTHER FEDERAL PROGRAMS 
GRADE COMPLETED $} ° 
9__None Participated in (check ой relevant items) 
l——Yes (lf YES, complete the information Š 
low) al — — MDTA cl 一 一 job Corps! 
e 2__No 2... NYC 2__Job Corps Il 
a. Job Title 4— — Project Transition 4_ ЈоЬ Corps Ill 
bi — —Operotion Mainstream d! Мем Coreers 
b. DOT (6-digit) i Date completed (Mo. & yr) 2 Special Impact 2. Other 
1 4 _ Work Incentive 
30a. PRIMARY OCCUPATION TITLE (if any) ; 30b. DOT 19.digit) 31a. OCCUPATION TITLE OF LAST FULL-TIME 1316. DOT /6.digit) 
I CIVILIAN JOB | 
i 
32.YEARS OF GAINFUL EMPLOYMENT ЕВ Ра Еј HOURLY | 34. INCOME 
EARNIN IN LAST FULL-TIME i ' i i 
PER oe gs vente CIVILIAN JOB a. Applicant's estimated earnings last 12 months [eae ® про < 
en = b. Estimated family income last 12 months УЧИ Т pa us 
2..1-2 yeors 4— —10 years CaNuciber infamilly-z - = = Џес г Ты Е E 
and, over d. Family below poverty level 17. Ys 22 Ме 


35. LABOR FORCE STATUS AT TIME |36. WEEKS 37. REFERRED BY 


38. DISADVAN- 


INTERVIEWED (Check only one) UNEMPLOYED TAGED 
01... Е5 Outreach 08- —Other community group 

11– - Employed (по! underemployed) | ————Lost 12 Mos. | 02. Nyc 11. Соор School Graduate 
12— -Underemployed у 03. —job Corps 12— – Coop School Dropout ]— Yes 
13- -Unemployed 04 . Union 21... Sel. Service Rehab. (Recruiling Station) 2. Но 
14 Fomilvit k — — = Current spell 

-—Family farm worker (Unemployed 05 _ Employer 22 Sel. Service Rehab. (AFEES) 
21— Мо in labor force - in school 


only) 06 Self 23 Sel. Service Rehab. (Local Board) 
07— -Welfare 31— Other 


40. ELIGIBILITY FOR TRAINING ALLOWANCE 


22— — Not in labor force - other 


39. REFERRAL TO TRAINING OR EMPLOYMENT 


41. CHECK APPROPRIATE ITEM(s] 


a. Accepted referral b. Enrolled in c. Placed т IF ELIGIBLE FOR OTHER ALLOW, 
ds ч T ж 9__Not Eligible for: 
to training or job training in job ањ! 
eligible |_ Regular 4. . Special NYC l—— Subsistence 

| —Yes | _Yes 1 一 -Yes 2__Augm ented 5_ _Incentive 2- Transportation 

2__No 2- Zo 2 Мо 39 Youth 6.. _Раг1-Ите 3- Other 
42. BARRIERS TO EMPLOYMENT 9. - None 43. DATE OF INTERVIEW 
al__—Age - loo young b!.. Health problem с! ___ Child core рго ет di Garnishm en! (Month day, 8 year) 

~Age- too old 2.. Personal problem 2.. Care of other family member 2.. Other 


Lacks education, training skill, 
experience, or has obsolele skill 


Transportation 
problem 


4 _ Conviction record 


б... 6-68) APPLICANT INFORMATION RECORD SUPPLEMENT 


PART A - ALL PUBLIC ASSISTANCE RECIPIENTS 
1. FINANCIAL AID RECEIVED 


1 一 一 APTD 5. -Generol Assistance 

BEL ARDC 6— —AFDC and General Assistance 
3—-ОАА 9... - Other 

4. -AABD 


2. RESIDES IN PUBLIC HOUSING 


3. PARTICIPATED IN CWT AND /OR TITLE V 
НЕ Sen 3— —Both CWT and Title V 
2_ Title V 4. — Neither 


1__Yes 2... No 


4. NUMBER OF DEPENDENTS BY AGE AND ARRANGEMENT MADE 
FOR THEIR CARE 


S 


d. JOB DEVELOPMENT CONTACT 
a. Number of dependents 


b. Number for whom care 
Is needed 


5. FOR YOUTH ONLY —APPLICANT LIVES WITH 
3. —Мотег 
4 _ Guardian 


1_—Both porents 5. Other 


—Father 


PART B - WIN APPLICANTS ONLY 


6. REFERRAL CATEGORY 


7. AMOUNT OF WELFARE CASH ASSISTANCE TO 
FAMILY FOR MONTH PRIOR TO REFERRAL $ 


8. OTHER FAMILY MEMBER ALREADY IN WIN — 1|. Yes 2... No 
9. SEASONAL AGRICULTURAL WORKER APPROVED 
FOR AFDC IN LAST 5 YEARS М ере 2. No 


10. LENGTH OF TIME ON AFDC 


о. Total time during lost five years 


b. Consecutive time since most recent approva! 
of AFDC 


11. COMMENTS 


SIGNATURE OF INTERVIEWER 


TITLE 


65 yrs. 
& over 


DATE Һ. RETURN TO SCHOOL 
1. OTHER 


| PART C - SERVICES PROVIDED 


1. EMPLOYABILITY PLAN INVOLVES (Check one or more kinds of 
assistance needed.) 


——a, Counseling Supportive Service: 


....е. Health --9. Welfare 


– –ћ. Other 


— _b. Orientation 
= – с. Training — — Е Rehabilitation 


— — d. Relocation 


3. PARTICIPANT OF PROJECT 100,000 
(As specified on Form УЕ5-1) 


2. FAMILY INCOME GROUP 


— —o. Farm ~ —b. Non-farm = Sar Yes = _ь. No 
4. SERVICES PROVIDED 
TYPE OF SERVICE DATE 


а. COUNSELING INTERVIEWS 


b. COUNSELING SESSIONS 
c. GUIDANCE SESSIONS 


e. PLACEMENT IN JOB 3 DAYS OR LESS 


DOT CODE SIC 
(Ó digit) (2-digit) 


g. APPLICANT-EMPLOYER INTERVIEW 
h. SPECIAL PLACEMENT 


(1) HEALTH 


(2) REHABILITATION 
(3) WELFARE 


(4) OTHER 


f. PLACEMENT IN 
REGULAR JOB 


1, REFERRED TO 
SUPPORTIVE 
SERVICE 


j. FOLLOWUP CONTACT 


k. OTHER (specify) 


5. TRAINING REFERRALS AND ENROLLMENTS 


DATE 
TYPE OF TRAINING 
REFERRED ENROLLED 


a. MDTA - INSTITUTIONAL 


с. NYC - MDTA CONCURRENT 
d. JOB CORPS 


e. OPERATION MAINSTREAM Кора Pom 


f. NEW CAREERS 
g. SPECIAL IMPACT 


8 BUDGET BUREAU NO. 44-R 1275.1 
hd U.S. DEPAR'TMENT OF LABOR, MANPOWER ADMINISTRATION ВАС EXPIRES TUNETIE 


: NEIGHBORHOOD YOUTH CORPS 
ENROLLEE RECORD 


Р RT | PERSONAL DATA 
COMPLETED BY INTERVIEWING OFFICE 
ERVIEWING SPONSOR Е5 OTHER | | 
OF FICE "ғ =.= 3 
- SPONSOR 


5. SOCIAL SECURITY NUMSER 


4. TYPE OF 
PROJECT 


IN SCHOOL Я 1 


our or 5сноог | |2 


3. 


о. DAY Ri 
NAME OF YOUTH 


DATE OF INTERVIEW 


6. 


7. ADDRESS 10. 6ТАТЕ 
NUMBER OR RFD NAME (ABBREV) c 


STATE OR 
COUNTRY 


11. ZIP CODE 


12. U.S. CITIZEN ОВ | 
MANENT RESIDENT 


ү Ја sol 


18. HIGHEST SCHOOL 19. EVER LEFT HIGH 20. MARITAL STATUS 
GRADE COMPLETED SCHOOL BEFORE 
GRADUATING 


SINGLE Па SEPARATED оя (5%) 3 


ENGLISH [ |!  отнев [|з (БРЕСТ) 


sPANISH | |2 vs []1 ж [U] marnieo [ |2 WIDOWED [ |4 
NUMBER OF PERSONS 22. NUMBER OF 23. YOUTH LIVES WITH š 

A. LIVING IN HOUSEHOLD Mec pli НА BOTH PARENTS = 1 FATHER ONLY [ 2 MOTHER ONLY [1 3 

B. IN FAMILY HOUSEHOL.D GUAROIAN ЕЯ 4 OTHER ET 5 (SPECIFY) 


26. OTHER HOUSEHOLD MEMBERS EM 
PLOYED 35 HOURS OR MORE PER 


25. DURING LAST WEEK, HEAD OF HOUSE- 
HOLD 


HEAD OF HOUSEHOLD 15 


FATHER [ ]1 morer [ ]2 MALE GUAROIAN Í |3 WEEK: 
WORKED 35 HOURS OR MORE [2] 1 
FEMALE GUAROIAN 4 APPLICANT 5 та BROTHERS / 
= LD WORKED LESS THAN 35 HOURS [ ]2 ramen [ |í Sisters (Ја 
отнеа [| ]e (SPECIFY) “WAS NOT WORKING CJ: мотнея [ ]z отнея Са 


29. YOUTH CONTPI- 
BUTES TO SUPPORT 
OF FAMILY 


vs ГП! 
йер 
35. EARNINGS PER 


HOUR ON CURRENT 
OR LAST JOB 


SUAL OCCUPATION OF 28. ESTIMATED ANNUAL FAMILY INCOME 


BELOW $1000 Г}: From 3000 то 4000 |_| 4 
FROM 1000 то 2000 [ |2 ғком 4000 то sooo | |5 
FROM 2000 To 3000 [ |з ABOVE 55000 [Js 
33. ARE. YOU 34, HOURS WORKED 


CURRENTLY PER WEEK 
WORKING CURRENT OR 


LAST JOB 
ves | ја 


38. OCCUPATION(S) OF JOBS LASTING 30 DAYS OR MORE 


cLERICAL ГП! SERVICE [12  semi-skitteo E 
SALES Г ја  asricuttrure | |5 ОТНЕВ (5PECIFY) С 


FATHER... 


31. FAMILY RECEIVES 
WELFARE ASSISTANCE 


32. HAVE YOU HELD A 
JOB FOR WHICH YOU 
HAVE RECEIVED WAGES 


үз am 1, 72 


ves [|1 igno скр 


wo (|; TON. 39 


37. NO. OF WEEKS SINCE LAST 
JOB HELD 30 DAYS OR MORE 


EVER HELD A JOB OF 30 DAYS OR MORE 
ka “ " 
erie ја“ ШЫ” эта 


ТЕ APPLICANT 15 ТО ВЕ REFERREO ТО IN-SCHOOL PROJECTS SKIP TO BOX 44 
39. REASONS FOR LEAVING SCHOOL 


Academic (|! 
economic [ ]2 HEALTH 1] а brer [Js 


44. YOUTH'S LIFETIME OCCUPATIONAL GOAL: 


36. 


42. EVER HAD ARMED FORCES 


40. NO. OF MONTHS] 41. DRAFT CLASSIFICA- 
SINCE LEAVING TION PHYSICAL 


SCHOOL. 1a Г]! отне [а ves [_]1 м [_l2 


ty []2 wore [_]s| 23: EVER BEEN IN ARMED FORCE 


ar [ ]s ves ГП: no [_]2 


45. THE PURPOSES OF THE NEIGHBORHOOD YOUTH CORPS HAVE BEEN EXPLAINE 
TO ME AND I HEREBY MAKE APPLICATION FOR ENROLLMENT 


DiscIPLINE [_]3 Graouation | |5 


SIGNATURE OF APPLICANT 
48. WORK ASSIGNMENT 


DATE REPORTED TO WORK 


47. 


PART ІІ ENROLLMENT REPORT 
TO BE COMPLETED BY SPONSOR 
66. ENROLLMENT ACTION 


THE ABOVE YOUTH WAS: 
УСЕРТЕО AND REPORTED TO WORK Г], 
ССЕРТЕО BUT DID NOT REPORT ТО work | |2 


NOT ENROLLED Г ]з 
REASON МОТ ENROLLED 


49. (SPONSOR USE ONLY) 50. (SPONSOR USE ONLY) 


FORM MYC-16 (REV. AUG. 1965) 


JOB) STATION, a MONTH DM 


VIGO COUNTY ECONOMIC OPPORTUNITY ACT COMMITTEE, ..INC. 
NEIGHBORHOOD YOUTH CORPS 


IN-KIND RECEIPT VOUCHER 


NE . SUPR. | | МО. OF IN- 
‘NROLLEES HRLY. МАСЕ | ENRL. HPS, | КИТ HPS. | IN-KIND 


SUPEPVISOP'S 
SIGNATURE 


COUNSELOR'S SIGNATURE DATE 


VIGO COUNTY NEIGHBORHOOD YOUTH! CORPS 
Room 217, City Hall 
Terre Haute, Indiana 


ENROLLEE EVALUATION SHEET TO BE COMPLETED BY WORK SUPERVISOR 


Enrollee's Name 


NYC Job Where 


Date Work Supervisor's Name 


DIRECTIONS TO THE WORK SUPERVISOR: 
making one chec 


Grade School _ | 


how long 


Please complete the following evaluation by 
in each category (1-12). 


Each enrollee should be evaluated 


on the basis of how you see this worker in his/her job setting. 


(1) SKILL IN JOB PERFORMANCE 


Performs at an unusually high 
level 

Above average work performance 
Average performance for this job 
Below average performance 
Extremely low leve; performance 


(3) EVENESS OF JOB PERFORMANCE 


Exceptionally consistent 

N Even, usually consistent 
Slightly uneven, often varies 
Uneven, often varies considerably 
Erratic, performance changes 
greatly 


(5) PURSUIT OF WORK, INDEPENDENTLY 


Develops new jobs, безе additional 
opportunities 

Looks for additional jobs 

Does what is expected of him, 

no more 

Does some of assigned tasks 
Unable to work alone 

Not applicable 


(2) DEPTH OF JOB UNDERSTANDING 


Excellent Understanding 
Good understanding 

Some understanding 
Little understanding 
Not applicable 


(4) INTEREST IN JOB ACTIVITIES 


Very high in all activities 
Active, usually shows genuine 
interest 

Mild, polite involvement 

Occasional interest, attention 
often wonders 

Often distracted, does other 

things during work 

Little or no interest 


(6) ATTITUDES TOWARD WORK SUPERVISOR 


Always accepts willingly 
Usually accepts 
Occasionally is skeptical 
Sonetimes challenges 
Often challenges 


(7) PERSONAL RESPONSIBILITY (8) CONSIDERATION FOR OTHERS 


Always accepts fully Always considerate of others 
Usually accepts fully rights and feelings 
Partially accepts Usually considerate 
Sometimes refuses Courteous, little evidence of 


consideration 
Sometimes inconsiderate 
Inadequate opportunity to 


Often refuses 


observe 
(9) ACCEPTANCE OF ENROLLEE BY OTHERS (10) PERSONAL HYGIENE 
(excluding Wok Supervisor) 
Extremely 'ell liked, sought Exceptionally clean, high 
out standards 
Well liked эу most Usually clean, good personal 
Accepted В) most care 
Liked or accepted by only a few Fluctuates - varies from day 
^ — Not accepte or liked to day 
Not applicole Unclear, poor personal habits 
most of the time 
Always unclean, very poor 
personal hygiene 
(11) PHYSICAL APPERANCE (12) PHYSICAL VITALITY OF ENROLLEE 
Exceptionlly well groomed, Exceptionally fit, great 
neat appering vitality 
Always dessed and groomed Considerable vigor, fitness 
appropritely Ауетгре vitality, physical 
Looks an dresses appropri- fitness 
ately met of the time Low level vitality, physical 
Usually spears poorly groomed, condition 
inappropriately dressed Little or no vigor, poor 
Always apears sloppy, poorly physical condition 
groomed 


It will Бе helrful if you will :omment on the following: 


de 


What do yu consider the tránee's most desirable qualities: 


Skills 
Persona? traits 
Attitudes 


Progres or change in enrolle since last appraisal: 


Areas where improvement is neded: 
Skills 
Personal Traits ps. их hc си Ке иа 


Attitudes 


Suggested plan for improvement 


Supervisor's Signature Date 


FAMILY INCOME VERTFTCATTON 


FATHER'S NAME ADDRESS | 
НЕН л ло ы ERE LS OCCUPATION 

ANNUAL INCOME = + HIGHEST GRADE COMPLETED IN SCHOOL 

MOTHER'S NAME = = ADDRESS 

EMPLOYER “in и ЭР? $.- YOCCUPATIRON 

ANNUAL INCOME = HIGHEST GRADE COMPLETED IN SCHOOL 


HEAD OF HOUSEHOLG 


PARENTS MARITAL STATUS MARRIED DIVORCED SEPARTED gINGLE 


NUMBER OF PERSONS LIVING IN HOME 


LIST ALL PERSONS LIVING IN HOME; 
NAME AGE RELATIONSHIP INCOME 


LIST INCOME FROM OTHER SOURCED: (Put in the monthly amcunt received for each)' 


PENSIONS SOCIAL SECURITY 
WELFARE КСЫ, ZRUSTEE 

A.D.C. CONTRIBUTIONS 
OTHER 


The undersigned authorize investigation of all statements contained in this 
application, which will remain confidential, and sffirm that all information is 
true and correct іс the best of their ability, Misrepresentation or omission of 
facts called for is cause for dimissal from this program. 


& Applicant 


Parent or guardian 


Vigo County Public Library 


NYC CHECK ISSUANCE STATEMENT 


DATE DELIVERED 


e AME OF ENROLLEE ENROLLEE SIGNATURE 


1 
2 
es | | 
Ñ | | 
5 


COUNSELOR'S SIGNATURE DATE 


2 MONTHLY REPORT 


Last Month's Total: In 

Hew Enrollees: In 

Terminations: In 
Reasons: 

Transfers (Job Stations): In 


Transfers (Between Counselors): In 


Total Enrollment at End of 2 IN 


Follow-up: 


Comments: 


Out 


Out 


Cut 


DATE COLLECTION FORMS 


Youth Development 


RECREATION REPORT FORM 


Name of Activity 
Place of Activity Date 


Attendance (No. ) (Have class members sign) 


Name | ress exiAge|Race 


DATA COLLECTION FORMS 


ар Family Planning 


FAMILY PLANNING QUESTIONNAIRE 


NAME — 


ADDRESS ___ 


一 ,一 一 < 一 一 一 一 人 一 一 一 一 = 一 一 一 一 一 ~ 一 一 一 ~ 一 -一 一 -一 


PHONE _ 


-om 一 .一 人 一 一 一 -一 -= 一 一 一 一 人 一 一 一 一 一 


AGES OF PARENTS _ 


UU ---- —— 


AGES OF CHILDREN ~ UNDER 12 


Have you ever heard of Family Planning?  «—— 


How капу children do you have? — 


Would you like more information about birth control? | .— 


If there was a clinic, would you be able to attend? — 


Would you like classes for men and woren separately? __ 


Should teenagers have separate classes? — 


Could you attend classes in the afternoon or evening? — 


COMMENTS : 


стан mn an rer nn ин 


This is to introduce 


СОР a E cO —— и 
who has an appointment at the Planned Parenthood clinic 
on 


— пр еч же мз же па a oe Re ee мала таг ee ee чь 


I give Planned Parenthood permission to release to О.Е.0., 


medical/social information which Planned Parenthood considers 
necessary. 


Signature 


EYES 


MEDICAL HISTORY 


Name Age — _ Last Monstrual Period 


Last First 
(тауда PX A „з Pare m 07. АТО. 
Children: 


Birthdate  Зех Кате _ Complications? MENSES: Age at onset —— 
Frequency | Duration ` 


Видое ат e mee то INP sr Sej Amoun ТА Paine я 
UM ЛІ МН ST. P ҚА eee Se qan "ME Bleeding between periods? | 
DIN акш ыйы ш ne T а ee С {Bleeding after intercourse? | 
A та. лечи Ce ll НН ШИР 

6. Contraceptives used: 


Жа ERNE) OP NN LECT РАЈ IMEEM Uu ato Ж тада” 
On More children desired? 

2 

1 


Surgical history _ 
Medical history _ 


TBC ___ Thyroid _ _ Headaches __ Diabetes Cancer 


ES = 一 一 一- = -- u ин «и 


Hepatitus Heart Disease в Thrombophlebitis "rn Bye Disease па 


— nun. - sme ee 


Blood Disorder ^ Kidney Disease _ Varicose Veins | 


Allergies to Medication __ күм Mother „Ноа. 4 Blood Туре | á 


a — = 


Family history of: Diabetes Heart Disease Лә, 
Cancer — 


DATE LAST EXAVINATION —— _ __ DATE LAST PAP TEST _ 


Nameiet als Rh "m “ед tee асъ ы Remarks Pw pum Y ҒЫР - MN 
Мезен 30€. 87. BeBe! е “ика presse" Examination us. de h'a mar S At 
einer ғы ла. Protein . Other, 


KESULTS PAP TEST E uh RESULTS G.C. SMEAR 


PELVIC EXAMINATION: 


METHOD RX: 


н ÀM и CEE SE RNS ee — шене — анак ——————————— € 


————-—!'"JJ--—-1"(--——-—————————ámáá€—— v 


PLANNED PARENTHOOD OF VIGO COUNTY, INC. 


CLINIC APPLICATION 


Dates Lo FEM Ы. и ма 
Name  — F а SOT Еее. WM. mb Birth Date, „т зт Wm... 
Last First 
Address. m E ме м МЕЛ Phoneme КЕК О ж 
Street City County 
Social Security Nunber ________ __ Marital Status: (circle one) 
single divorced 
married widowed 


If you have children, please list their 
names and ages below: 


If married, spouse's first fame 2 
Date of marriage __ 


Highest year of school you have completed: (circle one) 
grade school 5-46. TRB high school 9 10 11 12 
college d 528732 graduate school 0 
If you are employed outside your hore, what is your occupation? — 
place of employment ата т Ми и PN 
Spouse's occupation and employer ___ 


— — — 


How did you learn about Planned Parenthood Clinic? 20 


СЕИР DO, NOT МЕТІ BELOW SAIS LUE — À à - 
Service Desired: 

Financial group: 0.Е.0. 
White Black Oriental 
Wet weekly inccre (combined total): 
Social relationship/individual adjustment problems: 


Environmental/situational problems: 


Remarks: 


DATA COLLECTION FORMS 


Emergency Food & Medical 


(е REQUEST FOR HOMEMAKER SERVICE 


Dete of Request: 


Family Name __ 


Person Making Request Relationship Phone 


—— M .  — ата, M A 


Femily Previously Served ^  . .“ — X1 Source of Referral i. f 


Patient's Name -= l = а 38 ДаЛайгевв „ии“ инчи! iphone % 
Patient's Are бе  Рһуѕісіап 1271 ЖИ ТОБ оа, 7 
Ethnic tackground 0 
Members of family in household p? ú ar IM m 
Ares of children under 21  — K ds h At 
Name of Employer of Husband di мү nm „и Address, ии Рут. 
Wile. 1" 1 Pme" ми dines _ ts Modos 
Other 
@ Length of Placement of Homemaker: Long Term ta Indefinite 
Days and 
Time ж”; мо ЗАВ 
Reason for Homemaker Service: Prevent Institutionalization А 
Facilitate Hospital Discharge 22, 
Prevent Employment absenteeism 
Other! а рту а“ 
Action Taken of Request: Pending „и. „. 
Accepted_ 4 кі. Date Service Pecan 


Not Accepted Reason: 
Homemaker not ıvailable 
Family made other 


arrangements 
Other type of care 
needed ие» N 
Other? а re 
Special Instruction and Information: Source of Income _________ 
Family Income  — 
Ное: Own | Rent _ 
“ De you own other property? 


Requested Duties: 


HOME HEALTH AIDE MONTHLY ACTIVITY RECORD 


Као С BE ПИ ДИЕТ CR ПИТА EY В МИА ЕГІ БАР СТ 
Date 1. Ға EN en — 9% Tu Wed Thuy 1 Frit) “ent Tue | Vedi Thur; Fr 
Aide Initials | i 1 i AIT d 


Activities (Check A Appropriate е Items) | 
1. . Personal Care 
Bath--Sponge 
Bath-Partial | 
Balıı cce ” "es Eb 


Mouth Care ` 
Sed Пакіпе | 


Help with Walking —— . — 上 


Help with Toilsting — 
Transfer Patient to "to Chair | k 


2. Treatment 


^ Temperature - Oral Only _ 
Aid Patient in Preparing Dressing 
Help with Medicine (Oral Only) __ Au 
Measuring Intake and Cutput а If Ordered 
Assist with Appliances 2 
Ambuletion 


3. Food Service 
gx ‘Plannin E es, 
Preparation - - - Includinz Special | Diet |. | 


cr As 
Feeding TM WEN (ШШ ns. EI 
Keep Kitcktr Clean & Workable о. ар H 
i | 
| Id 


h. Transportation 


5% Е 


一 -一 一 一 一 := 一 一 - -一 -~ -一 一 -一 -一 一 -一 一 m a 


| ы 
| 
Care of kas a s 


| 
Light Housework. оо а а ја PTS Du DA 


6. Activities with Patient 
Other - Specify 


7. Comments: (Obervation Regarding Patient and/or Farily) 


SUPERVISOR'S 
EVALUATION ЕСЕМ FOR УІБІГІНС HOMEMAKER 


1. Name of homemaker: 


— — T. a nn — Rene namen 


2. Маше of family: — 


p—--—-—————————————————ÓÁ (f — 


3. Describe situation for which a visiting homemaker wes needed: 


hl, Eraluation of visiting homemaker's functionings: 
(Check one for each item that applies in your situation.) 


Very Adequate Good Fair Poor 


A. Punctuality 

B. Adaptability 

C. Ability as & manager 

D. Skill in care of the heme 
E. Meal planning 

F. Food preparation 

G. Skill in care of children 
И. £kill in care of aged 


| 
НІ 


5, Comments: (Please elaborate оп any of the preceeding items.) 


6. List the weak points of the visiting homemaker and areas where 
she may need additional training. 


DATA COLLECTION FORMS 


Neighborhood Center Program 


BREAKFAST: 


MONDAY 


(Sewing) 
u 


TUESDAY 


WEEKLY SCHEDULE 


Week of November 1, 1971 


6:00 a.m. - 10:00 a.m. Monday ~ Wednesday. Ло breakfast 
on Thursday and Friday because of Teachers Institute. 


C.B.C. Lee, Lloyd 

Hyte Clements, Strctheamp 

Lockport Harrison, Fddy 

Margaret Avenue Debow, Mills, Shauntee 

C: B.C. 6:00 a.m.-11:00 a.m. Lloyd 

Hyte 10:00 a.m.- 2:30 p.m. Clements, Hills 
(Foods Club) 

Wels Не 10:00 a.m.- 2:30 p.m. Lee, Strothcamp 
Margaret 6:30 p.m.- 8:00 p.m. Strothcamp 
CB 10:00 a.m.- 2:30 p.m. Lee (Field) 
"(Field) 10:00 a.m.-11:00 a.m. Lloyd 

Hyte 10:00 a.m.- 2:30 p.m. Clements, Mills 
Pimento 10:00 а.т.- 2:30 p.m. Strotheamp (Sewing) 
Drieser 7:30 p.m. All Workers 


—À — — 


THURSDAY 


FRIDAY 


(Board Meeting) 


C.B.C, 10:00 a.m.-11:00 a.m. Lloyd 

Hyte 10:00 a.m.- 2:30 p.m. Strothcamp, Lee (Sewing) 
Hyte 10:00 a.m.- 2:30 p.m. Clements (Field) 

Hyte 8:00 p.m. Public (CATCAP ) 

C.B.C 8:00 a.m.- 1:00 p.m. Lloyd (Sewing) 

ERBACH 8:00 a.m.- В: :30 p.m Lee & Mills " 

Hyte 8:00 &.m.- 4:30 p.n. Clements (Field) 
Pimento 8:00 a.m.- 4:30 p.m. Strothcamp (Field) 


ж--- — — — -— —— nn nn 


Hyte Training 8:00 - 4:30 p.m. All Workers 


FIRST VISIT SHEET 


Name of Worker: Date: 


Area Covered: 


Name of Family 


Last First Middle 
Address: Telephone No. 
Public Assistance 
Income Level: and/or Welfare 


Number in Household: 


Includes everyone in household: 
| i Grade | 
Name | Age | Sex | Race | Completed | Employed | In School 
| | | 
| | 


| 
MEAE e RR а 
| 

| 

| | 

1 


2 


Types of programs you're interested in i.e., tutoring for yourself or 
children, recreation, music, community mecting, etc. 


Suggestions on how Community Action can be of service to you, i.e., housing 
employment, education, health service, legal service, etc. 


Worker's observation regarding conditions of house, health, etc. 


Date of Visit: 


Name of Family: р SN А 
Last rst Mi e д 


Hygiene 
Shoping 
Budgeting 


Counseiing 


Define problem and method of assistance А 


—— — — -- — — = 
т 
8B ^ —X mn oo — . ———————— ———n— Á— 


— — o PDA 


O eee TI r t 


COMMUNITY ACTION'S BREAKFAST PROGRAM REPORT FORM 


Center Date 


“Phone; [ | là (Out oF | 
Name and Address ј No. | SexiRace Sch. | Sch. | Аре | 


! 
| 
I 
1 
| 


e No. of persons attending enrolled in school No. o£ out of school attending . 


I 
| 


1. eec көмей 


ж OUTREACH WORKER IN CHARGE 


Type of Class 


Pere and Address 


Community Action Ргосгат 
Room 217, City Hall 
Terre Haute, IN 47807 


CLASS REGISTRATION 


Ua Rae E АЕ УН РАТЕ ИО РАР, но 
дунк d ше кш RNG а UE ЗИ, аа ЧИ ОИЕ NCES N 
M EI OR AUT core ae АҚЫ; el АА 


СУР Cau ds ы ы EE Ыы] 
Mu. NE DER ОЕА LL ORI ME 


di sii deu 5 а! ОГ ОА ы sss 

qtu A Мр С Е ОИС О e RAN АК 

баланы ыс mA LE ТА STEM ЯЖаза 0 

LOS тшу ОК P оце DS ESTNE а MM dq EIE EE E PEUT 


APPLICATION FOR. LEGAL SERVICE 


Фе: AGE: 


pM. LLL c 


RE: RELATIONSHIP: 
If not for self, whom' 


ADDRESS: PHONE : 
Street City County 


PUBLIC 
INCOME LEVEL: ASSISTANCE OR WELFARE: 


NO. YEARS 
PLACE OF EMPLOYMENT: EMPLOYED: 
MARITAL STATUS: Single | Married Divorced 
NUMBER IN HOUSEHOLD: 
Have you used the services of an attorney before? YES NO 


If yes, give the reasons: 


Attorney in Charge: 


Date: 


REMARKS: (Intake Worker) 


DISPOSITION: (Attorney) 


Џ 


